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petition ge 


by John Sinclair 
President 


I would like to start out by 
congratulating the Committee and 
Chairperson Ed Davidson along with 
Shirley Davey and Cathy Phillips at 
Alliance Ballast and National 
Representative Len Ruel in reaching a 
new two-year agreement. As well I 
would like to thank all of the picket 
captains and all the other members who 
helped out during the strike. And of 
course, I want to thank the our Local 222 
members who voted in favour of the new 
two-year agreement. 

I know it is not an agreement that we 
thought to be enough, but there are times 
when we have to listen and act (whether 
we want to or not). And this was one of 
those times. The Company brought in 
one of their big bosses to the negotiations 
who said to the Committee that the reason 
he was there was to tell them what the 
Company was offering that day - Friday, 
May 3, 1991. He told the Committee that 
this offer was the Company's final, final 
offer and if it was turned down it might 
not be there next week or next month and 
we might as well say that the plant will be 
closed for good. 

I know there are no guarantees today. 
This could still happen with the Mulroney 
government in Ottawa who has given 
away just about everything with the Free 
Trade Agreement already and is still 
trying to give more away to Mexico. 

We, as a Committee, could not see 
keeping the strike going any longer. We 
are hoping that maybe by the time the 
agreement expires things will be different 
and we will be able to get more things 
from the Company for our members. 


SINCLAIR'S CORNER __ 


Allianc a Ra 


» You'LL HAVE To TIGHTEN 
YouR BELT—WE, OF 
COURSE WEAR BRACES 


Things that they deserve. 
Gas Guzzler Petition 

We, the undersigned employees of the 
General Motors Auto Complex and 
members of C.A.W. Local 222, beg leave 
to petition the Parliament of Ontario, as 
follows: 

Protest the classification of the 
Oshawa made Chevrolet Lumina and the 
Buick Regal as gas guzzlers. 

These are fuel efficient cars 
competing in a difficult world market. To 
punish these products and the workers 
who manufacture them is counter- 
productive and unfair. 

We urge you tq reconsider this 
regressive tax proposal. 

I had these petitions distributed in the 
plant to be signed by our members and 
retumed to the Union Hall. There was a 
tremendous response to the petition which 
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will be presented by Larry O'Connor, 
MPP for Durham-York who worked in 
G.M. and is a Local 222 member. 


Setting the Pace 


I would like to once again thank 
everyone who worked on the Setting the 
Pace campaign for the Oshawa General 
Hospital and who gave donations. If it 
wasn't for your help and contributions we 
would not have reached our goal. Once 
again thanks. 


Picnic Time 

Let's hope the weather is good for the 
retirees’ picnic on Tuesday, June 11 and 
for our Annual Local 222 picnic on 
Saturday, July 6. 

I will close by saying to everybody 
and their families that I hope you all have 
a safe and good summer vacation. 


SECRETARY [TREASURER’S REPORT. 


by John Kovacs 
Secretary-Treasurer 


Final Report until 
September, 1991 


Attached to my article you will find 
my financial report covering the period 
from March 31 to April 26, 1991. As this 
will be the final publication until the first 
week of September, I will give you the 
financial report for the months of May, 
June and July in the September issue. 

The deadline for the first issue of our 
paper will be August 16, 1991. If you 
plan to submit an article, please remember 
this date. I will also have the auditor's 
report by then, and will publish that also. 


This final report before summer 
vacation is indeed a happy one, as it is the 


, 


fourth month in a row I am able to show a 
slight surplus. For the month of April 
1991, the surplus was $35,162.00. Our 
liquid assets are $1,726,270.93, but some 
of these are in investments. We have 
close to a half million dollars invested in a 
first mortgage in our Old Union Hall, and 
over a half million dollars invested in the 
pension fund for our staff. Above this we 
have a bank balance of 1 million 62 
thousand 285 dollars and 40 cents. 

Before I leave the subject of finances, 
I would like to make a comment. I have 
taken a considerable amount of abuse 
from some of our elected and non-elected 
people within our Local Union. I have 
been called things from cheapskate to all 
kinds of other words, not fit to be printed 
in a family magazine. When I took this 
job I presently hold, I made a pledge to 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 


Confidential CAW Reps 


BIN} Malinick: 728-3355/in-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 
or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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handle your money, the membership's, the 
same way as I would handle my own bank 
account. I owe the ultimate answer not to 
the politicians, but to you the membership. 
Moreover, I have to answer to my own 
conscience. That is what really counts. 
You have seen some of the degrading hate 
literature put out on me prior to the last 
election. I did not answer any of those at 
that time, but I would like to sum it up this 
way: If I were to read or listen, much less 
answer all the attacks made on me, I 
might as well close my office for any 
service. I do the very best I can, and I 
mean to keep doing so until the end. If 
the end brings me out all right, what is 
said against me won't amount to anything. 
If the end brings me out wrong, then 
angels swearing I was right, would make 
no difference. 

A Mistake 

With the new N.D.P. budget you 
heard, read and watched all the criticism 
from the Liberals, Conservatives and 
business in general. 

Most of these are unjustified. It does 
not matter what political government you 
have in power, monies have to be raised to 
keep up our social programs. In the wake 
of the Federal government's cut-back on 
transfer payments to the provinces, there's 
tremendous pressure on the provinces, 
which includes Ontario. This takes me to 
the so-called extra taxes on the so-called 
"gas guzzler cars". Two of these models 
we produce in our Oshawa plants. 

After experiencing many weeks of 
layoffs and our Union's strong continuous 
support of the N.D.P., one can't help but 
wonder of the wisdom of Premier Bob 
Rae and his Finance Minister. If he 
wanted to raise money through the 
automobile industry, he should have 
imposed a hefty tax on all imported cars 


Continued next page 


SECRETARY REASURER’S REPORT. 
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which are sold in Ontario, but not built in 
North America. If you compare Japan's 
5% import to Canada's 37% import on 
cars, one has to conclude that we, in the 
car industry, need help. We, the working 
class, helped the N.D.P. to take power. I 
only hope that they do not turn their back 
on us. 

With this being the last issue of The 
Oshaworker until the fall I would like to 
take this opportunity to wish members and 


their families happy holidays and a safe 


vacation. 


Closing Message 


The code of life and conduct should 
simply be this: Work hard; play to the 
allowable limit; disregard equally the 
good and bad opinions of others; never do 


a friend a dirty trick...never grow F ti 


indignant over anything, live the moment 
to the outmost of its possibilities...and be 
satisfied with life always, but never with 


oneself. 


HIS Sipe up 


Secretary-Treasurer's Report April 1991 


Receipts 
Expenses 
Surpius 


Bank Balance 
Current Account, March 31, 1991 
Deposits, April 1991 


Withdrawals, April 1991 

Bank Balance, April 26, 1991 
Assets 

Bank Balance 

Mortgage - 44 Bond St. E. 
Cash on Hand, April 30, 1991 
Auto Workers Credit Union 
Special Local 222 Benefit Fund 
Investors Group Trust 
Government Bonds 


Less Outstanding Cheques, April 1991 


Recelpts 

Staff Wages 

Lost Time & Expense Reimbursed 
Checkoff & Over Counter Dues 
Hall Rents 

G.S.T. 

Miscellaneous 

Telephone 

Oshaworker 

Vending 

Retired Members Dues Fund 
Recreation 

Building Maintenance 

Office Maintenance & Leases 
Orientation 

Green Shield 

Strike (Alliance Ballasts) 

Total Receipts 


638,764.96 


35,162.88 


714,781.08 
600,552.39 
1,315,333.47 
253,048.07 
1,062,285.40 


1,062,285.40 
450,000.00 
12,670.68 
32,933.10 
1,197.58 
575,147.47 


12,000.00 
2,146,234.23 


419,963,30 
1,726,270.93 


April 1991 


§,937.87 
2,478.42 
607,683.04 
7,320.00 
18.62 
1,782.68 
670.19 
210.00 
374.26 
2,682.50 


3,282.47 
30.75 


3,131.22 


3,162.94 
638,764.96 
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Monthly Expenses - April 1991 


Staff & Lost Time Wages 
Lost Time Expense 
Per Capita Tax Paid 
Petty Cash 
Telephone 
Office Supplies 
Hall Supplies 
Building Maintenance 
Office Maintenance & Leases 
G.S.T. 
Retired Members Dues Fund 
Donations 
G.M. Pension Litigation (Legal) 
Union Dues Refunds 
Miscellaneous 
Special C.A.W. Local 222 Benefit Fund 
Green Shield Premiums 

Staff Pension (2 months) 

Recreation 
Co-op Housing 
Welfare 
Computer 
Vending 
Publicity 
Oshaworker (postage) 

Legal & Arbitration Fees 

Baron Insignia (Inscriptions Barometers) 
Realty Taxes 
New C.A.W. Building Expenses 
Other Expenses 
Total Expenses April 1991 


96,790.49 
11,174.41 
361,639.41 
152.82 
6,714.36 
10,394.40 
108.38 
5,269.60 
2,053.48 
3,118.94 
1,660.20 
2,050.00 
11,091.29 
873.99 
3,489.33 
21,000.00 
1,676.24 
14,389.61 
7,350.00 
649.19 
166.80 
486.90 
220.20 
186.50 
11,034.65 
15,620.91 
60.75 
9,871.00 
382.51 


3,929.72 
603,602.08 


CHAIRPERSONS IREPORT 


Policy grievance filed on 
Benefits Office 


by Tom Hoar 
Plant Chairperson 


Since this will be the last Oshaworker 
until after the two week vacation, first of 
all I want to take this opportunity to wish 
everyone a safe and enjoyable holiday. 

By the time you return from your 
long awaited vacation, the Shop 
Committee will have more to report on the 
status of the recent announcement for the 
1994 4-door Lumina from Plant #2 to 
Fairfax and/or if we have a product to 
replace this fost production from Plant #2. 
There have been some initial talks which 
could prove viable to the future 
employment of our junior members all 
over the plant if successful. 


Vacation Bonus Payment 


($500.00) 
This payment, under Paragraph (114) 


(a) (1) of the 1990 Master Agreement, will 
be made to any employee who is on active 
status with the company and meets the 
eligibility rules of Section XIV of the 
Agreement. This special payment will be 
paid on the same pay cheque as the 
regular earnings, which in 1991 will be 
the last week of June. This special 
payment for vacation purposes shall be 
identified as a wage adjustment as agreed 
between the parties during the 1990 
negotiations. For those with less than 
1000 hours, the same criteria used for 
vacation pay applies, eg: if such employee 
has not worked the minimum hours for 
that year, the bonus will be reduced by (5) 
percent for each fifty (50) hours (or 
fraction thereof) by which the employee 
has failed to work the minimum hours for 
that year. 
New Benefit Office & Rules 

We have filed a “policy” grievance on 
this new office or policy recently 
implemented by the company. The 


problems associated with this are a direct 
result of inexperienced people being put in 
charge of things they know nothing about, 
namely the provisions of the Collective 
Agreements. Meetings have been held 
with the elected S & A Reps. without 
much success and several members have 
found themselves separated while in the 
hospital or awaiting the return of their 
doctor from vacation. Although these 


cases have been resolved in the members 
favour, several have been disadvantaged 
through lost time from work., and this 
only adds to the absentee problem the 
company claims they are trying to correct, 
it does not subtract. We are currently 
documenting these cases for this policy 
grievance. In the meantime, we would 
suggest that you phone in all requests for 
S & A or reoccurance papers. 


C.A.W. Retirees Picnic 


Date: Tuesday, June I1th, 1991 
Rain Date: Wednesday, June 12th, 1991 
Location: Lakeview Park, Oshawa 
For Lunch Count: Call 728-8600 between the hours of 11:00 a.m. to 
3:00 p.m., or in person to the Retirees Chapter Club Rooms, 1425 
Phillip Murray Avenue, during the week of Monday, May 27th to 
Friday, May 31st. 
Registration at Lake - 11:00 a.m. 
Bingo - 12:00 noon 
Lucky Draws - Candy Guess - Watermelon Weigh 
Lunch - Fellowship 
Sponsored by Local 222, C.A.W. 
President - John Sinclair 
Secretary-Treasurer - John Kovacs 
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EDITORIAL 


It can't be all that bad 


hile we're not at all happy with 
the gas guzzler tax, (and hope it 
gets changed) Ontario's first 


NDP budget has some things going for it. 
Anything that can get business, the media 
and right-wing economists all irate can't 
be too bad. 

The Bay Street crowd is really mad. 
How else can you explain them missing 
their taxpayer subsidized lunches to go to 
Queen's Park for a protest. Their whining 
and complaining must be music to 
Treasurer Floyd Laughren's ears. 

He knows, like the rest of us, that 
these people have been running things for 
too long. Their policies led to the mess 
Laughren has to deal with. The people of 
Ontario elected a new government 
because they're sick of economists, media 
and big business people making decisions 
that don't take into account the interests of 
ordinary working people. 

And Mike Wilson, Mr. GST, 
criticizing the NDP for raising taxes, is 
taking the whole subject into loony land. 

Hopefully the NDP will listen to our 
people and reconsider the gas guzzler tax. 
But when you look at what the other 
provinces are doing you've got to give 
them some credit. 

Clyde Wells, the hero of the Liberal 


POURING TROUBLE ON OILED WATERS 


party, froze wages for one year, even 
those wages covered by existing collective 
agreements. One in eight provincial 
government positions are to be eliminated, 
a total of 2,600 jobs 

In Nova Scotia, where the Tories 
have been handing over dough to their 
friends for years, the new Premier froze 
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wages for two years and will cut at 
least 300 public service jobs. 

New Brunswick's Frank 
McKenna froze wages for one year, 
and is eliminating some jobs.. 

The Bourassa government 
announced a one year wage freeze, 
and then reached an agreement with 
the public sector unions which will 
effectively freeze wages for six 
months. 

In Manitoba, Gary Filmon froze 
wages for this year, and will impose 
a wage cap of two per cent next year. 
Almost 1,000 jobs are to be cut, not 
counting the indirect impact of cuts 
in grants and contributions. 

Saskatchewan imposed a four 
per cent maximum on wage 
increases before October 1 — a 
period in which few contracts expire 
— and a two per cent cap for the 
next two years. Several hundred 
workers will be laid off this year. 

Alberta cut 800 provincial 
government jobs. 

If only by comparison, we'd be doing 
all right by standing still. But the Rae 
government did a lot of good things in the 
budget. For starters, there's money there 
to create 70,000 jobs in Ontario. These 
70,000 people are going back to work 
fixing up the highways, schools and 
hospitals. 

There's more money for people on 
social assistance, including many elderly 
people and single parent families. There's 
money for 10,000 non-profit housing 
units. 

And there's a big tax increase for the 
poor unfortunates who make more than 
$84,000 a year. 

Maybe the 84-grand-a-year crowd 
should try and rally public support by 
getting out there and blocking the 401 
with their Audis and Mercedes. I'd like to 
see what a truckers convoy would do to 
them. 


First ViICE-PRESIDENT'S IREPORT 


by Jim Nimigon 
First Vice-President 


Now that the Constitutional 
Convention elections are over, I would 
like to clear the air on the issue of dues 
increases. 

It seems we are seeing more and more 
elections where candidates are running 
“brain dead". That is, they can’t think of 
any reasons they should be elected to 
represent the best interests of the 
membership when dealing with the GM 
Corporation, so they say "Elect my caucus 
because the other one might increase your 
dues”. 

The following is the procedure from 
the C.A.W. Constitution that would have 
to take place before anyone in the Local 
Union could think about increasing your 
dues. 


Article 17 Initiation Fees 


and Dues 
Section 1.(a) The initiation fee, shall 


now be less than Ten Dollars ($10.00) nor 
more than Twenty Dollars ($20.00) for 
membership in a Local Union of the 
National Union. Five Dollars ($5.00) of 
such an initiation fee shall be set aside in 
a new member orientation fund, to be 
expended with the approval of the 
National President. 

(b) A Local Union may increase its 
initiation fee, within the limitations set 
forth in paragraph (a) of this Section, in 
accordance with the procedures of Article 
45, Section 1. 

(c) One dollar ($1.00) of each 
initiation fee shall be forwarded to the 
National Secretary-Treasurer. 

(d) All founding members and 
delegates attending the Founding 
Convention shall at this convention be 
entitled to full membership in this Union 
and to receive their membership card 


upon payment of the sum of five ($5.00) 
dollars. 

Section 2. All dues are payable 
during the current month ta.the Financial 
Secretary of the Local Union. Minimum 
union dues shall be a sum equivalent to 
two hours straight time pay per month. 
For those members paid by the hour, day, 
week or month, the dues shall be based on 
the amount earned per straight time hour 
in the last payroll period worked before 
the dues are payable, including cost-of- 
living allowance and any other amounts 
normally considered as part of regular 
pay, but excluding shift premium. For 
those whose earnings vary, straight time 
earnings for the purpose of dues 
computation shall be based on the 
average earned per hour in the last month 
the member worked, including incentive 
earnings, cost-of-living allowance, clock 
hour add-ons and any other amounts 
normally considered as part of the regular 
pay, but excluding shift premium, 
overtime premium, Saturday, Sunday and 
holiday premiums. 

Dues income shall be distributed so 
that the Local Union shall receive forty- 
two (42) per cent, the National Union 
Strike Insurance Fund shall receive 
twenty-two (22) per cent, the General 
Administrative Fund of the National 
Union shall receive thirty-three (33) per 
cent and the National Union Education 
Fund shall receive three (3) per cent for 
the capitalization, improvement and 
operation of the programs. 

Nothing in this Article shall prevent 
any Local Union or unit of an 
Amalgamated Local Union from 
establishing, in accordance with the 
provisions of Article 45, dues in a greater 
amount than provided for in this Article; 
and any Local Union or unit, which at the 
time when minimum monthly membership 
dues are increased pursuant to the 
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provisions of this Article, has dues ina 
greater amount than the minimum 
monthly membership dues pre-existing, 
the change shall automatically increase 
its dues by the amount of the change 
without the necessity of any additional 
Local Union or unit membership action 
and such Local Union dues shall continue 
until the Local Union's or unit's 
membership, pursuant to the provisions of 
Article 45, changes the Local Union's or 
unit's dues structure. 


Article 45 Local Union Dues 


Section 1. A Local Union or unit of 
an Amalgamated Local Union may 
establish membership dues in an amount 
exceeding the minimum prescribed by 
Article 17, Section 2; or, if the dues 
exceed the minimum prescribed by Article 
17, Section 2, may decrease membership 
dues to an amount not less than said 
minimum. Such action by a Local Union 
or unit of an Amalgamated Local Union 
Shall require ratification by a majority 
vote of the votes cast by secret ballot ata 
Local Union or unit meeting, dues notice 
of the intended action of which has been 
given to the membership at least seven (7) 
days prior to the date of said meeting and 
shall be subject to the approval of the 
National President whose approval must 
be obtained before such dues are 
changed. 

Section 2. A Local Union or unit of 
an Amalgamated Local Union is 
empowered to provide for the forfeiture of 
the membership of a delinquent member 
for the non-payment of dues without the 
necessity for proceeding by the filing of 
charges and the conducting of a trial. 


As you can see, there are safeguards 
through to and including the approval of 
our National President, Bob White, before 


Continued next page... 


SERVICE REPS’ REPORTS. 


by Gene Bergeron 
Service Representative 


Delta Faucet 

On April 30, 1991, I was at Delta 
Faucet at Bowmanville to assist the people 
with their U.L.C. applications. By May 3, 
1991 almost all of the Delta Faucet 
employees will be out of a job and the 
Bowmanville complex will close its doors 
for good. A very sad situation. 

I am told at least 70% of the 
production will cross the border to the 
United States and the balance will be 
divided up in other plants in Canada. Not 
so long ago this factory employed 400 
workers. It was only when the 
Conservative government enacted the Free 
Trade legislation that workers were being 
laid off because of the very severe 
economic hardships that Canada was 
experiencing due to Mulroney's program 
to slowly sell Canada off. 


General Motors 

At the time of writing, most of the 
temporary lay-offs are behind us. We still 
have about 300 workers laid-off 
indefinitely and we are very hopeful all 
laid-off workers will be recalled in the 


very near future. 

Since last November, the auto 
industry has fallen victim to the very 
tough economic climate and the workers 
have had to endure severe hardships. 

Since the rotating lay-offs started in 
November 1990, there have been many 
problems with U.I.C. and S.U.B, claims. 
When there are mass lay-offs there are 
bound to be problems, but for some reason 
during this period of time the claim 
problems seem to double and even triple. 
Both S.U.B. Reps., Mike Shields and 
Gerry Smith, were working many hours 
every day to assist the workers with their 
claims. 

We at the Union Hall were inundated 
with workers who were experiencing 
problems with U.I.C., S.U.B., W.C.B., S 
&A, etc. As most of you who came to the 
Union Hall for assistance know, there 
were long waiting periods to get in to see 
a Service Rep. and many phone calls the 
Service Reps. would take while trying to 
assist a worker in his office. 


We have three full-time Service 
Reps., and during this period of time we 
added an extra Service Rep., and yes, 
sometimes two extra, in an effort to assist 
the many workers were literally had no 
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any dues could be increased. 

This anti-Union practice of scaring 
the membership with lies of dues 
increases must stop because its sole 
purpose is the Company's dream of 
eliminating the Union by dividing the 
membership from the leadership. 


The membership will be the ones to 
suffer in the long run if the individuals 
who promote this type of campaign do not 
start in the right direction, which is the 
Company on one side of the table 
representing their shareholders, the Union 


sitting on the other side of the table 
representing the membership, and nobody 
sitting on the table representing their own 
bestinterests. 


Until September 

There will be no paper during the 
months of July and August. With our 
weather turning a little more like summer, 
I will take this opportunity to wish our 
membership and their families a safe and 
happy summer. Don't forget, July 6th is 
our Annual Picnic.To our retired members 
and their families, have a great summer! I 
will see you at the Retirees’ Picnic on 
June 11th. 
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money coming in. At the Union Hall we 
must handle ail the benefits and try and 
help all who are in trouble, however, this 
takes time if we are going to do our job 
properly. 

As a Union it is our duty to provide as 
much service as possible for our dues 
paying membership, however, during this 
period of time we have had complaints 
from one District Committeeperson who 
is also an Executive Board member. He 
has complained about the use of the extra 
Service Reps. at the Hall. Why??! Does 
he think that because the worker is on lay- 
off or on nights they don't matter, and they 
have the time to sit and wait? 

I am at a loss to understand just what 
he is trying to achieve. He has 
complained at least twice at the Executive 
Meeting and his complaints are part of the 
Minutes. For those of you that were 
experiencing problems I know you would 
support the use of extra help at the Union 
Hall. 

This is the very first time I have used 
this paper to complain about a fellow 
Union Rep., but I believe he should be 
exposed for his uncaring attitude toward 
you, the membership. As a Union we 
should be working toward increasing 
Union Representation during tough times 
in an effort to help those in most need of 
our help, not decrease it. !!Shame!! 

This is the last paper before summer 
vacation and I would like to wish all of 
you and your families a very safe and 
relaxing summer. 


On the lighter side. 

The body of every organization has 
four bones. 

Wishbones - those who wish someone 
else would do all the work. 

Jawbones - those who do all the 
talking but little else. 

Knucklebones - those who knock 
everything anyone else tries to do. 

Backbones - those who get under the 


load and do all the work. 
HAPPY - SAFE - SUMMER 


by Dave Thompson 
Service Representative 


and Terry Spence . 
Alternate Service Representative 


If you're out on S & A and they sent 
you to an I.M.O., contact Metropolitan 
Life to find out what their decision is. 
Our people (G.M.) are being cut off 
benefits and don't even know what the 
doctor said. S & A said it is up to the 
employee to find out if they have to retum 
to work. 

Also, G.M. Compensation has 
recently made a decision to submit your 
earnings for S & A over to Revenue 
Canada. This applies only if you have a 
compensation claim that has been denied. 


SERVICE REPs' REPORTS. 


They used to wait until the final decision 
and all we had to do was inform 
Metropolitan Life the claim was under 
appeal. So all of a sudden you now have 
an overpayment and they want it repaid 
within 2 weeks or payroll deduction starts. 
In some cases we could go through the 
four levels of appeal and the claim is 
denied and there could be an overpayment 
by as much as $10,000.00. 

This new procedure was brought in 
by General Motors management, the same 
ones who sent the letter to you with the S 
& A call in and W.C.B. 

The Union is filing a policy grievance 
against this procedure on taxable and non- 
taxable benefits, personally I didn't know 
General Motors wanted to get into the tax 
business. 


Joint CAW-GM 


Workers Compensation is non- 
taxable in this province, the only benefit, 
so why would the benefit office want to 
punish these employees because a W.C.B. 
claim gets denied? 

Lastly, I'm advising members at G.M. 
who go out on W.C.B. over holiday 
periods that now you cannot get both 
W.C.B. and Holiday pay. That's right. 
No more double bubble. 

So if you do go off work - example - 
Xmas period and go on W.C.B., you have 
to pay back the Xmas pay. If you have 
any problem, contact your Area 
Chairperson, they will explain the G.M. 
contract language. 

In closing, have a safe summer dude... 
Cowabunga... happy holidays. 


Employee Counselling Program 


Located at Woolco Mall — Lang Towers to assist you or your family to solve 


any personal problems, 
in a confidential manner 
PHONE 


John LeSurf, CAW Union counsellor 


644-4282 


Orville Faught, CAW Union counsellor 


644-4283 


Ruth Courtney, GM management counsellor 


644-4284 


This program is also available to retirees 
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S.U.B. RePrort - G.M. Unir 


by Jerry Smith 
S.U.B. Representative 


There is a considerable delay between 
the time I write this article and the time 
you read it, but at this time it appears that 
our lay-offs are over for the time being. 
Presently overtime is scheduled in all 
plants. 

Even though we are past the lay-offs, 
S.U.B. and Unemployment Insurance 
difficulties continue to plague our 
membership. In some cases these 
difficulties are caused through failing to 
file the U.LC. application or filing it late. 
In other cases, report cards are not 
returned to Belleville or are returned too 
late. These situations result in the loss of 
not only the Unemployment Insurance 
cheque but also the S.U.B. cheque. 

Although I have many times in the 
past written about the connection between 
Unemployment Insurance and S.U.B., the 
information bears repeating as I continue 
to receive many calls from members who 
have failed to fulfill their U.I.C. 
obligations. 


To insure that you receive all benefits 
that you are entitled to, it is necessary that 
you file your U.I.C. application 
immediately each time you are laid off. If 
you do not receive a report card within 
four (4) weeks after mailing your 
application you must inquire. The onus is 
completely on the claimant to ask about 
non-receipt of report cards. It is also 
necessary to complete and return report 
cards in a timely manner. If you do not 
receive a response to a mailed report card 
within two (2) weeks it is again your 
responsibility to inquire. The 
Unemployment Insurance Act places the 
responsibility of inquiry squarely on the 
shoulders of the claimant. If you find 
yourself outside of these time limits, you 


risk the loss of your Unemployment 
Insurance money and also your S.U.B. 
The Unemployment Insurance and S.U.B. 
are tied together and you cannot keep your 
S.U.B. if you fail to keep your 
Unemployment Insurance claim in order. 


S.U.B. Overpayment 
Deductions 

In the last issue of the Oshaworker, I 
made mention of the fact that some of our 
members had $250.00 deductions from 
their pay cheques for S.U.B. 
overpayments. Although this is in direct 
violation of the S.U.B. agreement, it 
continues to take place. I have been 
contacted by some of those who found 
themselves in this unfortunate situation, 
but I have no way of knowing how often it 
has happened. IJ ask that anyone who has 
had $250.00 deduction, contact me. I 
need to know how many of these 
deductions have taken place and a 
photocopy of the pay stub would be 
helpful. 

I have been assured by S.U.B. office 
personnel that steps have been taken to 
stop this practice but they are unable to 
give me a date on which the computer 
program will be changed to prevent this 
exorbitant deduction. The maximum 
deduction allowed under the S.U.B. plan 
is $200.00 from any one pay cheque. 


Vacation Pay 

Your vacation pay plus the $500.00 
adjustment bonus will be allocated by 
U.I-C. firstly to the vacation shutdown 
which are the weeks starting July 21, 1991 
and July 28, 1991. Secondly, if there is 
any remaining vacation pay, it will be 
allocated to any unpaid weeks of 
scheduled vacation taken or at least 
scheduled before the pay-out of vacation 
pay. Finally, if there is any remaining 
pay, it will be allocated to the week of the 
vacation pay pay-out and subsequent 
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weeks until exhausted. The allocation 
will be at the normal gross weekly rate 
and will take place regardless of whether 
or not you are working during these 
weeks. 

If a lay-off is not encountered during 
these weeks, you will be unaffected. If a 
lay-off does occur during these weeks, 
you would not be entitled to 
Unemployment Insurance benefits but you 
must still file for U.I.C. and S.U.B. 
anyway. The language in the S.U.B. 
agreement that allows you to receive 95% 
S.U.B. in any lay-off week outside of the 
two-week vacation shutdown (during 
which U.I.C. denies a benefit due to 
vacation pay allocation), is still in the 
"NEW" S.U.B. Agreement. Although the 
S.U.B. plan has not yet been approved in 
Ottawa, any suggestion that this language 
will be removed is pure speculation. 

Remember that you must keep your 
ULLC. claim in order to qualify for S.U.B. 
Sick and Accident Benefits 

If during your vacation period you 
become ill or suffer an injury, you are 
entitled to receive Metropolitan Life S & 
A Benefits with proper medical 
documentation. Your vacation pay has no 
effect on your eligibility. However, if you 
are required to serve a Metropolitan Life S$ 
& A waiting period (1 week) you could 
not qualify for U.I.C. because of the 
vacation pay allocation during that week. 
Similarly, you could not serve an 
Unemployment Insurance waiting period 
while on S & A Benefits during the 
vacation pay allocation period. At any 
other time outside of the vacation pay 
allocation period, it is possible upon 
application (and with proper medical 
documentation) to receive U.I.C. Benefits 
while serving a Metropolitan Life waiting 
period, or to serve a U.LC. waiting period 
while receiving Metropolitan Life S & A 
Benefits. 


YOUR PENSION__ 


by Karl Zimmermann 
Alternate Pension Representative 


My article for the May issue of the 
Oshaworker somehow got lost and did not 
appear in print. In it 1 pointed out how 
G.M. tried to stop the hearings in front of 
the Pension Commission of Ontario. This 
took place in March 1991 in front of Mr. 
Justice Henry. We, Local 222, won this 
round in the courts and G.M. was ordered 
to appear in front of the Pension 
Commission where it will hopefully 
determine how much G.M. owes into out 
pension fund. G.M. uses every legal 
maneuver to prolong the final outcome of 
this pension issue. There will be more 
hearings in front of the Pension 
Commission in May and August of this 
year. We will keep you informed of the 
outcome. 

I would like to touch on an issue 
which if not addressed in a sensible 
manner might cost G.M. quite a bit. And 
may I quote from an article which 
appeared in the Canadian Press, "Because 
of the current economic conditions, 
workers are increasingly expected to do 
more with fewer resources and more 
regulations: or, “your boss may ask you to 
do something you hadn't expected to do, 
and meanwhile you have a zillion other 
tasks, so your natural ability to cope goes 
down. If all those things build up, one 
more thing can put you over the edge, and 
that may include moodiness, physical and 
mental exhaustion and health problems.” 

My advice to you is if G.M. piles the 
work on you to the point where it affects 
your mental or physical health, see your 
doctor and if you have to take time off 
work, file for Worker's Compensation. 

Back to pensions. One question 
asked most often is, "I have 30 years but 
not 85 points, can I retire?" You can retire 


at any age if You have 30 years of credited 
service with a full pension. The 
negotiated amount at the present time is 
$1,715.00 a month minus deductions; on 
or after October 1, 1991 - $1,785.00; on or 
October 1, 1992 - $1,875.00. 

Let me explain 85 points to you. It 
applies between the age of 55 to 60 if your 
credited service and age total 85. If you 
take advantage of this, your pension is 
reduced depending on your age and will 
be fully restored at age 62. 

On another issue, some of our 
members should pay attention to spouses 
benefits. If death occurs to one of our 
members the surviving spouse is eligible 
to a G.M. spouse's pension based on a 
percentage and the year of credited 
service, if the deceased employee was 
eligible to retire; 

1. If his/her age and credit service 
total 85 between the ages of 5S to 60 
years; 

2. If he/she has 30 or more years of 
credited service; 


Put the U in 
union. 
Attend your 
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3. Or, if he/she is age 60 or older and 
has 10 or more years of credited service. 

If the deceased employee did not 
meet any of these three scenarios, the 
surviving spouse is entitled to S.I.B.I. and 
the commuted value of the G.M. pension, 
Canada Pension Plan, widows pension 
plus other benefits based on the surviving 
spouses previous years T4 slip earnings. 
S.I.B.I. is Survivor Income Benefit 
Insurance. In order to qualify the 
surviving spouse has to be 45 years of age 
or older, or your years of participation in 
the plan and the surviving spouse's age 
have to total 5S or more. If the surviving 
spouse does not meet one of those two 
criteria S.I.B.I. will only be paid for 24 
months. If the surviving spouse meets one 
or both of the criteria this benefit will be 
paid to age 65 only and the spouse cannot 
remarry. If she or he does this benefit will 
cease. The amount is $475.00 without 
dependents; with dependents - $525.00 
and this will increase to $550.00 a month 
in the second year of our collective 
agreement. 

To anyone whose spouse does not 
qualify for long-term S.I.B.I., it is 
recommended that they increase their 
optional life insurance. The cost of 
$100,000 up to age 35 is only $5.00 a 
month, less than a pack of cigarettes. As 
one of your pension reps., I see sad 
financial situations if death occurs at a 
young age. The extra $100,000 life 
insurance will surely help the surviving 
spouse to get over a very difficult time, 
especially if she or he only qualifies for 24 
months of S.I.B.I. 

In our negotiations in 1993, surviving 
spouses pensions and the cost of this 
option has to be addressed, as well as full 
indexation for all our pensioners and 
surviving spouses, among other pension 
demands. 


SERVICE REPs’ REPORTS 


by Dean Lindsay 


Alternate Service Representative 


When Brian Mulroney was selling 
Free Trade to the Canadian public, he was 
promising "job, jobs, jobs”. 

The question most Canadians and, in 
particular, Ontarians are asking is "where, 
where, where”. 

Back in April, Caterpillar Canada 
informed their employees that they were 
shutting the doors and moving all 
operations to the United States. 

Caterpillar told its employees there 
was to be no discussion with the Union on 
keeping the plant open, a special 
severance package or pension information. 

The company’s arrogant statement 
was that they would conform to the law of 
the province regarding termination of 
employment and they would provide what 
the law allows, no more and no less. 

The C.A.W. National Union called 
several meetings with the Caterpillar 
workers, who average in age around 43 
years, and were now facing a very 
uncertain future. Bob White told the 
people that what the company was doing 
here was criminal. 

They could let the company do 
whatever it wanted or they could stand up 
and fight to force the company to be 
accountable to its employees. 

At that meeting, the people voted 
unanimously to stand and fight. They 
agreed that they would occupy the plant 
until the company addresses their 
concerns. 

When Mulroney said we would see 
"jobs, jobs, jobs”. 

We did not realize he meant "gone, 
gone, gone”. 


Vacation Bonus 

On June 27, 1991, the Special 
Payment of $500.00 as provided for in 
Paragraph (114) (a)(1) of the Master 
Agreement, will be paid. 

This money will appear on your 
regular pay cheque as a wage adjustment. 
I've spoken to G.M. payroll and I was told 
that whenever a wage adjustment appears 
on a regular payroll cheque it is taxed 
separately. For example, your 40 hours 
Straight time gross is taxed and then the 
wage adjustment amount is taxed. This 
applies to bereavement pay also. 


C.A.W. Picnic 

The C.A.W. picnic is to be held on 
Saturday, July 6, 1991. This is a great day 
for C.A.W. members and their families to 
get together. Let's hope the weather co- 
operates. 


1991 Vacation Schedule 

The Master Agreements have gone to 
print and at the time of writing are not yet 
available. For future reference, the 
following list is the remaining holidays for 
1991. 


Canada Day June 30th 
(Friday) 

4-day weekend July 1st 
(Monday) 

Labour Day August 30th 
(Friday) 

4-day weekend September 2nd 

- (Monday) 

Thanksgiving October 14th 

Christmas Holiday December 23rd 

Period 5 to Dec 31st 
January Ist, 
1992 
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Benefit Plans and S.U.B. 

I just want to comment briefly on 
what was reported in the last issue by your 
S.U.B. Representatives Mike Shields and 
Jerry Smith regarding problems with G.M. 
Benefit Plans. 

Plant Chairperson Tom Hoar has to 
be commended for his efforts in setting up 
the meeting with the top people from 
benefit plans and reinforcing our 
complaints to them. 

Our problems in dealing with the 
S.U.B. office had been escalating to the 
point that it was no longer possible for the 
representatives to provide you with the 
assistance you required. 

Tom put it to the company "that we 
get better co-operation in information 
from Unemployment Insurance than from 
the people we bargain with and this is not 
satisfactory to our members". 

As a result of that meeting the 
company has now provided better access 
to information regarding our S.U.B. 
inquiries. 

On a final note, I want to go on record 
here that I did select Minnesota and 
Pittsburgh in the hockey pool... yeah right, 
until next issue. 


OSHAWA TRANSIT 


by Gord Vickers 
Chairperson, Oshawa Transit 


What's a worker? 

It's pay day and you're driving in to 
work. Your gas guage needle is pointed 
on E, and you have less than a dollar in 
your pocket. It's an experience all 
workers have had. Workers are the John 
and Jane Does of society, the little people, 
the builders of things. We're the auto 
workers who build the cars, the 
construction workers who build the 
factories, the homes and the skyscrapers 
we all marvel at. We're the health care 
workers, office workers, loggers and 
niners, fishermen and farmers, truck and 
pus drivers and airline workers. We are 
the movers of goods and people and the 
makers of everything. We're the people 
who work shifts, take the risks in doing 
our jobs and sometimes lose our lives or 
become injured. We're the people who 
drive the Fords and Chevys and Chryslers, 
take our kids out to McDonalds and tune 
in to Hockey Night in Canada. We're the 
people who pay our fair share of taxes and 
call our beer a working person's drink. 
We work hard for our families and push 
our kids to get an education, for we have 
learned the hard way to demand a fair 
day's pay for a fair day's work. We're the 
people who have learned to come together 
in a common purpose, for our forefathers 
had nothing as workers. We have learned 
the value of we versus me, and have 
formed unions for collective strength. But 
it wasn't easy and never is for a worker. 
We work hard all our lives to get ahead. 

Since the beginning of the industrial 
revolution, when the powers that be at the 
time forced the little people from the 
fields to become workers in the cities, an 
early confrontation developed between 


owners and workers. Owners, being given 
the power to run the businesses as they 
saw fit and having the authority to do so, 
treated workers most unjustly, to say the 
least. Working conditions at the time 
were dismal, wages were poor and 
workers had no rights in the work place. 
Freedom, as we know the word, never 
existed in the work place. It was a word 
for the powers that be solely and they 
exercised it freely. Workers turned to 
form unions to have a voice in the work 
place. Employers fought back, and often 
violent confrontations erupted until 
employers grudgingly accepted the union 
as the voice of the workers. 

Once again today, the powers that be 
are attacking the collective rights of 
workers, not as brutally as our forefathers, 
but with the same intent, only in a 
different way. It's said that workers have 
rights, management has privileges and 
clearly the corporate agenda is once again 
attacking workers’ rights with the Free 
Trade Agreement, the Global Economy 


Notice: 911 


——— | 


and the Team Concept, which is, of 
course, impossible. 

Our Prime Minister, the corporate 
Conservative leader, when he attended 
one of his fund-raising dinners at 
$1,000.00 a plate, stated that he was with 
his own kind, people who understood him. 
He was right, of course, as the room was 
filled with bankers, lawyers, chartered 
accountants and corporate management. 
Not one worker filled a chair and he was 
truly with his own class, the corporate 
elite. 

It's been said many times that we're 
just workers and somehow our human 
labour is worth less than others. The seed 
has been planted not to demand too much 
under our present system or we will 
destroy the economy of our nation. We, 
the builders and makers of everything, the 
John and Jane Does of society, the little 
people who it's said will one day inherit 
the earth, know differently. Our agenda is 
not one to destroy and conquer, but to 
preserve and protect. 


Attention all members of Local 222, C.A.W., in Durham Region, be 
advised to use 911 for all emergency services - fire, police, ambulance - 
CALL 911. 


Dave Thompson Recording Secretary Executive Board Local 222, 
C.A.W. 
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DISTRICT REPORTS 


by Dan Kewley 
District #5 Committeeperson 


The regular 3rd Step Grievance 
Meetings have become lengthy sessions of 
late. These meetings are held every 
Wednesday in the South Main Labour 
Relations Boardroom. The May Ist 
agenda had to be extended to May 2nd 
just to deal with the Oshawa-wide 
grievance load. The May 8th agenda also 
took up the entire day. It seems to me the 
Company Labour Reps. have been coming 
to those meetings to defend management 
whether they are wrong or not. They are 
not interested in the facts, only in 
defending management's position. 

At the May 2nd extension meeting, I 
presented the Kerr outsourcing grievance. 
I proved that this work had previously 
been done by our bargaining unit. Labour 
Relations asked for a hold because they 
had no facts. The reason they had not 
facts is because they were there to be 
management's mouthpiece. After the 
meeting, the Labour Relations Rep. told 
me "Management didn't tell me that". 
Precisely. The Company still owes us a 
response to this grievance that affects 
Depts. 78 and 79. 

On a different Dept. 78 grievance, 
I've requested that former General Super, 
Vic Pratt, be called to Oshawa to confirm 
some commitments. The meeting is 
scheduled for May 15th. 


Quality Audit 

We had a meeting to go over a 
proposed memorandum for the Quality 
Audit Mechanics on May 7th. Pat 
Blackwood and Brian King represented 
Trades and Bruce Adams and myself 
represented Production. Chairman Tom 
Hoar chaired the Union side. The Skilled 
Trades section rejected the memorandum, 


so we are awaiting the Company's 
response. 


Dept.51 - Material Handling 

The Material Handling Dept. is the 
next big target for the Synchronous 
Manufacturing job elimination program. 
This is not just for Chassis, but right 
across the Car systems. Management will 
be watching very closely to determine if 
any Material Handler has any spare time. 
Forewarned is forearmed. 


C.A.W. - G.M. Intra- 
Corporation Council 

My plans at this point are to attend 
the Intra Corporation Council meeting the 
week of May 28, 1991. Terry Freeburn 
will most likely replace me that week. 


Insourcing and Elimination 

Prior to the last contract, we in 
Chassis ran into a situation where workers 
were being imported into the Plant to do 
salvage and repair. To our way of 
thinking, this was work that had 
historically been the preserve of Dept. 68 
Salvage Inspection. 

The people doing the work were 
brought in from Ohio and South Carolina. 
Bill McKnight and I decided to check out 
their status with regard to work permits. 
We made calls to the Dept. of Labour and 
Employment Standards, who suggested 
we talk to Immigration. The Immigration 
Deft. said these people don't need work 
permits. The Immigration people said 
"Free Trade allows people to inspect and 
repair source items without work permits”. 
This same also applies to maintenance 
personnel. That is how we first became 
aware of “insourcing". 

Like most things, not everything gets 
fixed overnight. As a direct result of our 
work collectively in Chassis though, 


THE OsHAWORKER 
15 


language that we hope to build on was 
negotiated in our 1990 Local Agreement., 

The G.M. Unit of Local 222 sent a 
resolution on insourcing-outsourcing to 
the 1990 Collective Bargaining 
Conference. I spoke on this issue as a 
conference delegate and explained what 
we ran into here in Oshawa. 

It has been interesting to watch this 
issue. It went from the Shop Floor, to the 
Collective Bargaining Conference and 
then to the Collective Bargaining Table. 
Now it is part of our Local Agreement. 
Plant Chairperson and Chief Negotiator, 
Tom Hoar, along with President John 
Sinclair, were responsible for keeping this 
a major issue in the dying hours of 
negotiations. 

The language that everyone in Plant 
#1 Chassis can feel they had a hand in is 
Letter #55. It reads as follows: 

“During current contract negotiations, 
the parties discussed vendors performing 
Repair work on Company premises. The 
Company committed that the practice of 
vendors repair or rework will be limited to 
10 working days. 

If such repair continues to be 
necessary, the Company will make 
alternate arrangements (i.e. having 
vendors perform work at an off-site 
location, or assign such repair or rework 
to bargaining unit employees). 

It is understood where such repair 
work or rework requires special tools or 
skills, the 10-day limit may be extended. 

The Plant Chairperson will be 
notified of all instances where the 10-day 
limit is exceeded.” 

If anyone sees outside vendors doing 
repair or rework, call your 
Committeeman. We, as a Union, need to 
document the ‘10-day limit and make sure 


Continued next page 


DisTRICT REPORTS 


by Jack Vernon 
Committeeperson, District #8 


As promised in the last edition of the 
Oshaworker, I will bring you up to date on 
some more of the company agenda they 
are trying to implement daily under the 
disguise of Quality. 


Quality vs Waste Reduction 

The term "quality" as used by the 
company has two meanings. The 
commonsense definition as you and I 
learned in school, "The degree of 
excellence which a thing possesses". 
Hence excellence,m superiority and then 
the company meaning, "reduction of 
waste and non-value added time” which 
results in loss of jobs. 

I don't think any Union Rep. in 
Oshawa is in favour of producing faulty 
parts or wasting time in order to maintain 


production or keep inspectors, nor do I 


From previous page 


the Company lives up to the contract. 


Discipline Scorecard 

The Auto Info of Thursday, May 9th, 
showed a proud Gary Dalby of Plant #2 
Chassis with the Plant Manager's award. 
How does Dalby reward his employees? 

For the month of April, Dalby topped 
the Discipline charts again. He and his 
Team, gave out 18 Disciplines compared 
to 10 for his closest rival. Sure enough, 
the copy I saw had another Superintendent 
saying we've got to catch up. Dalby gets 
the award. The employee gets the 
discipline. 


know of any vorkers who don't take pride 
in producing a quality product, and being 
associated with a company that their 
friends and neighbours see as very high 
calibre. However under this new 
company agenda (quality network, 
synchronized manufacturing, team 
concept, etc.) they have taken workers 
concems and twisted their meanings. 


Quality vs The Customer 

The commonly accepted use of the 
term "Quality" would involve improving 
value for the customer, thereby enhancing 
job security. Most often this can only be 
accomplished by adding extra people. For 
example, a reduction in the number of 
defects being sent out the door may 
require additional inspectors or quality 
people, adding additional features, 
providing greater service to the customer, 
like immediate and full investigation of 
complaints. These all require more 
labour, and with a better product in the 
end will make us more competitive. 

The company have recently 
eliminated quality people in South 
Stamping as well as Aluminum Radiator 
depts. However, they have hired student 
engineers to perform these tasks. After 
grievances were initiated, their excuse in 
South Stamping was "she is working with 
conformance to requirement". In 
Aluminum Radiator, the excuse was she is 
doing "design of experiment". 

No one person on the Labour 
Relations staff pretend to know what these 
terms mean. The proper meaning of these 
terms is that it is only more of the 
Japanese system to find more ways to 
eliminate manpower when they go back to 
school. 

In the South Stamping plant some 
brothers and sisters recently discussed 
with me their concerns over meetings Paul 
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Furlani is trying to initiate one morning 
per week at the end of each press bay. 
Although I haven't had the time to 
investigate this thoroughly, I know exactly 
what his objectives are. 

They will start these meetings off 
with asking any real concerns (don't 
matter if you do), then gradually ask for 
your input in how to reduce down time, 
reduce scrap etc., all under the disguise of 
job security. This only results is fewer 
paid labour hours for the same production, 
saved maintenance costs, meaning fewer 
maintenance workers. They will try to 
brainwash you to the point that all you can 
think of is "quality" meaning less scrap, 
no need for metal finishers, no need to 
rework parts, rectify mistakes in records 
and other similar functions. Remember 
when there was a lot of overtime? Now 
the car plants are working Saturdays and 
South Stamping can get their production 
on regular hours. 

Since my last article, I have seen a lot 
of change in people's attitudes in the 
South Stamping plant, and hopefully this 
will continue. Then maybe 
managementwill get the message or be 
told by someone from higher management 
to stop spreading false information about 
the Union agreeing to, being aware of or 
being part of any of these Japanese 
oriented schemes. 

If management were sincere about 
humanizing the workplace, they would 
realize that some of our older workers 
need time off the job. There are some 
single parents who have to spend some 
time with their children when illness 
occurs. How about two working parents 
trying to get their kids to nursery school, 
babysitter, etc., when they notify you a 
couple of days in advance of shift hours 


Continued next page 
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by Pat Blackwood 
Master Skilled Trades Chairperson 
District Committeeperson 


On Monday, May 6, 1991, I asked 
Chairperson Tom Hoar to co-ordinate 
setting up focus meetings with the 
company on applying the focus document 
to Skilled Trades. Our Area Skilled 
Trades Chairperson did not have a 
problem with this. 

A meeting was also held between the 
two construction superintendents to try 
and get our tradespeople who are 
indefinitely laid off back to work. All the 
millwrights and welders who are 
indefinitely laid off should be recalled on 
May 13, 1991. We will still have 21 
pipefitters on indefinite layoff, plus there 
are a few departments experiencing 
temporary layoffs. 

Any tradespeople wishing to apply to 
supplement another trade must do so at 
the employment office in the Parts and 
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being changed. Did Furlani or Killens ask 
for your input into this situation? 
Definitely not. They say this is their 
right!. 

On May 7, 1991, Dave Sitaram and I 
met with Dave Sands, Dan Harmer, Rich 
Killens, Paul Furlani and Paul Moore over 
the company trying to combine 
classifications, changing the noon hours, 
etc. We both left this meeting after an 
hour and fifteen minutes with no doubt in 
our minds that all of them feel that there 
are no lives worth considering off the job. 
Any plans or obligations outside G.M. are 


Service Building on Park Road South. 
This is permitted under Letter #44 of the 
Local Agreement. 


Memorandum On 49C and 
49E Leaders 

A proposed overtime guideline on 
leaders in department 49C and department 
49E was presented to the entire 
membership who were present at work in 
both departments, and an overwhelming 
majority supported trying two separate 
overtime groups in each of these 
departments only. The agreement was 
signed by Tom Hoar, Plant Chairperson, 
Malcolm Slater, Acting Area Skilled 
Trades Chairperson, myself and the two 
Committeepersons John Scanlan and 
Loyal Hopson, on Friday, May 3, 1991. 

If the company is committed to make 
this system work, it should be better for 
all concerned. The agreement will not be 
used as a precedent for any other 
department and the agreement can be 


inconsequential. I guess if your home life 
was such that the only thing you had to do 
on a Friday night was sit in the parking lot 
looking for someone to leave a couple of 
minutes early, then maybe we would think 
the way they do. 


In my next issue, I will try to bring 
you up to date on their new absentee 
program, but until then remember your 
P.A.A. days were negotiated for you. 
They don't belong to the company. So 
when they start telling you when to take 
them and when not, put a call in for your 
Committeeperson right away and we will 
advise you what to do. 
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cancelled with 90 days written notice by 
either party after the one-year anniversary 
date. The 49C and 49E membership will 
again have an opportunity to speak on 
whether the memorandum continues or 
gets cancelled, at meetings to be 
conducted on or about the anniversary 
date. 


All in the Line of Duty 

You might have heard rumours that 
Committeeperson Gary Malloy and 
myself were ejected out of the South 
Stamping Plant on Tuesday, May 7, 1991. 
The fact is plant security was called at 
approximately 4:45 p.m., when we refused 
to follow the orders of a general 
supervisor to leave the South Stamping 
Plant. Without getting into too much 
detail, three plant security officers and a 
sergeant showed up to Bay 9, where 
Committeeperson Malloy and myself were 
conducting an investigation on a 
grievance. Management had earlier 
requested us to get proof and that was 
exactly what we were going, when we 
were asked to leave the plant. Plant 
Protection treated us fairly, and when they 
were told the facts, and I pointed out 
Paragraph 13 of the Master Agreement, 
they allowed us to complete our 
investigation before escorting us to the 
escalator. The issue is now behind us and 
hopefully the relations in this area will 
improve as a result of the many meetings 
surrounding this incident. The grievance 
is still outstanding and should be resolved 
in the memberships favour by June 4, 
1991, pending a follow-up up with 
management on this issue. 


Arbitration Hearing 
On Thursday, May 9, 1991, the Shop 
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Committee attended an arbitration hearing 
at the Gala Hall in Whitby. Each District 
was allowed to take one of his 
Committeeperson to the arbitration 
hearing to witness and learn from this 
final step of our grievance procedure. 
The only way you can truly leam how the 
process works, other than arbitrating a 
grievance yourself, is to witness one. I 
learned a lot from this hearing and our 
Rep., Pat Clancy did an excellent job 
presenting the union's case. I also learned 
how devious the company can be when 
they are trying to win their case. The 
arbitrator, Professor Palmer, has 30 days 
before he rules on the outcome of the 
grievance. His ruling is final and binding 
on both parties. Currently General 
Motors and the C.A.W. only have about 
three arbitration dates per year., This last 
set of negotiations, the company and 
union agreed to improve the arbitration 
procedure and are currently trying to 
come to an agreement on three more 
arbitrators. 


Demarcation Grievances 

On Thursday, May 9, 1991, the 
company and the union sat down to 
clarify the demarcation grievances. 
Unfortunately I was at the arbitration 
hearing and could not attend both. Both 
the Area Skilled Trades Chairperson and 
District for Tooling were aware of my 
position on these grievances. This 
meeting was not to make final decisions 
on the greivances and there will have to 


be more meetings held. We still have 
some grievances that we have not visited 
or made a decision as a committee. 


Contractor Grievances 

The Christmas Contractor grievances 
were argued at the Third Step on April 24, 
1991. The company did not dispute the 
union's facts, yet did not resolve the 
grievances. We agreed to move one 
grievance from each trade to be 
representative of all the grievances filed. 
The other grievances will be held by letter 
at the Third Step. The National Union 
agreed to this method of moving the 
grievances, and it will save a lot of 
unnecessary paperwork and expense to 
our local. Basically if we win one 
grievance, will win man-for-man to the 
number of contractors that worked. All 


the other grievances are supporting us in 
this very important issue. There is still 
one shop floor politician trying to make 
hay on these grievances. His politics are 
not helping solve the grievances, but what 
else is new. If you want to know about 
your grievance, call me. The grievances 
are now exchanged and awaiting our 
National Rep., Pat Clancy to come in for 
Fourth Steps. My pager number is 1-800- 
268-7124, pager #3865. 


S & A Top Up 

Any tradespeople on Compensation 
could be entitled to an S§ & A top up. You 
must apply to get it, so contact one of our 
S & A Reps., or call the Union Hall 723- 
1187. In closing, I wish each and 
everyone a safe and happy holiday. 


Our apologies 


Due to the success of the 


Oshaworker and the number of 
people writing for it, some 
photographs may not appear. 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each Wednesday from 4:30 p.m. to 6:00 p.m. for 


free legal advice for any C.A.W. Local 222 member not covered by the Legal Service Plan (i.e. 
Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 603, Executive Tower or phone 433- 
4242. 
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by George Knott 
District #11 Committeeperson 


This dandy headline and article was 
in the Toronto Star Business Section April 
8th. Not long ago, the Company was 
running a leap program at Stoney Lake. 
Management had to jump logs, hug each 
other and subject themselves to intense 
"sharing", all in the name of “competition 
to push the vision". The vision became 
General Motors not so thinly viewed 
religious version of the search for the holy 
grail. The G.M. Quality Network even 
has its own ten commandments. Small 
wonder 45% of the Council on Mind 
Abuse calls reported, related to 
management training program cult 
technique. 

Japanese businesses have moved 
ahead in the quest for total domination of 
the minds of their employees. G.M. won't 
be far behind so management better get 
ready. 

"New recruits at some Japanese 
Companies undergo commando training 
or spend austere days in Zen Temples to 
improve their spiritual condition. New 
employees have to realize they can't just 
play around, said the General Manager of 
an Auto Manufacturer. Last year he sent 
his charges for 3 days to Zen Temple. 
They were up at 4 a.m. to meditate, 
followed by an hour of Buddhist Chanting 
before cleaning the Temple on hands and 
knees." 

How many of you can picture your 
supervisor on his hands and knees 
chanting? Now, picture him cleaning 
latrines because he messed up the push- 
ups his Commando Drill Sergeant gave 
him. Stop laughing, we're not done yet. 

Next comes etiquette training, "The 
emphasis is on good manners, but the 
message is clear - know your place in the 


‘Company order’.” Different behaviour is 
expected when meeting "higher" or 
"lower" people. The more technical 
maneuvers include how to bow correct 15, 
30 and 45 degree bowing position. That 
helps reduce “variation” just like 
Management by Stress preaches. This is 
what George Peapples has in mind with us 
too individualistic North Americans. 

The Japanese Federation of 
Employers Association even has 
published their own book "Morals and 
Etiquette in the Workplace”. This 
business text orders “don't refuse an 
invitation to go drinking with a 
supervisor". Some eflightened managers 
changed it to "if you don't go drinking 
with your supervisor, he may give the job 
to someone else". Substitute golf for 
drinking and you've got G.M. 

Five years ago, G.M. Management 
would have laughed at the suggestion 
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they'd become corporate wimps. 
"Leaping" and the “vision” changed that. 
George Peapples, himself, still thinks 
you're too individualistic. 

A new wave of spiritualistic and 
rigorous training is headed straight at 
G.M. Management. Their ability to 
handle cult techniques will determine 
whether or not it is their family calling the 
council on mind abuse or have them 
deprogrammed. 


When I wrote about Leap Program in 
G.M. in November 1988, I called it an 
anti-human, anti-individual program. The 
Management "visionaries" are promoting 
a viscious program. It's only purpose is to 
continue to improve control and 
domination of human minds with spiritual 
cult techniques. They have eyes that see 
but do not perceive. They have ears that 
hear but no understanding, watch. 


DISTRICT IREPORTS. 


by Malcolm Slater 
District #12 Committeeperson 


The epoxy die facility is progressing 
smoothly, but like all development and 
new-build operations, it has been hurt by 
all the model and forward project delays. 
The department is now called Oshawa 
Prototype Services and they are 
aggressively bidding for work from 
various sources other than General 
Motors. They have bid on work from the 
T.T.C. and Toyota for instance and have 
been awarded a large hood inner for a 
Cadillac model. This will give us a real 
opportunity to show what can be done 
with this new technology. It is disgraceful 
that there are union people still trying to 
destroy the future of this department. 
Why anyone would try to jeopardize this 
"unique to Canada” facility and its huge 
potential for more jobs just for political 
reasons to me is anti-union. 

There are times when you fight the 
company and times you don't! The epoxy 
die is clearly an area where don't need to 
fight, it is a win-win situation. 

It was the company's original 
intention to locate this research and 
development facility outside of Local 222. 
I am beginning to see why!! 


Outsourcing 

Tooling outsourcing is totally 
different from the maintenance trades. To 
do maintenance work the outside 
contractors have to physically come right 
into the plant. It is then comparatively 
easy to spot them doing out C.A.W. work. 
Today outsourcing is the exact opposite 
and much more difficult to catch. It only 
needs a set of blueprints sent out and the 
next thing there is a jig or a fixture of 
some description at a loading dock. 

There is language contained in the 


Master Agreement that places certain 
commitments on local management to talk 
to the union when they are planning to 
sub-contract work. Unfortunately, in all 
of this language it talks about the 
outsourcing of "major" die construction or 
"Major" tooling construction programs. 
Of course, management's interpretation of 
the word Major is different from the 
union's! In my opinion while we have 
people on lay-off every job outsource is 
major. In appendix "C-1" however, it 
states in part "that employees’ jobs should 
not be eliminated by reason of a practice 
of contracting out". We have several 
grievances in procedure where we have 
been able to identify specific jobs which 
we allege were outsourced. Undoubtedly 
outsourcing always has been and always 
will be an ongoing battle for both Tooling 
and Maintenance Trades. If anyone has 
any solid information that can help us, tell 
your Committeeperson. 

Now we get into the controversial 
stuff!! Recently the Fabrication Plant 
management has informed the union that 
periodically they have to attend in the 
U.S., what are called "Product Allocation 
meetings". At these crucial meetings 
decisions are made on where to source the 
manufacture of future products. These 
meetings are attended by our rivals for 
business in the U.S. The big difference is 
that the American management is 
accompanied by representatives of the 
U.A.W. This is for one reason only, to 
show the high-level management that in 
the U.S. they "get along" with the U.A.W., 
and they do, when they are after our work. 
The perception in the U.S. is that we are 
constantly fighting each other in Canada. 
This perception is then used against us by 
the U.S. management teams in the fight 
for the Fab Plant business. The company 
asked us if we would consider attending 
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these meetings with them. There were no 
takers!! The reason is simple - Politics 
and Elections! We are all afraid of our 
shadows here, afraid of being labelled 
company people if we go on a company 
trip for whatever the reason. Well, the 
politician can start the attack. The 
manager of the new-die build organization 
has told me he may have to go to Detroit 
to fight for seven sets of line dies that we 
thought we had been awarded. They are 
now being sent out for competitive quotes, 
he also said "he may need some help". I 
immediately told him I would go with 
him. I am not going to stick my head in 
the sand while all our work is funnelled 
down to the U.S., and if it costs me at 
election time, well so be it. 

We had better wake up! Times are 
changing! The U.A.W. are after our work, 
either part by part out of the Fab plant or 
an entire model from the Car plant. 

If the union attending some of these 
meetings may help get some work for 
Oshawa, I'll be there!! 

Since writing this a great deal has 
happened. The New-Build Die 
Organization have been awarded the 
design and construction of twenty-two 
progressive dies and seventeen checking 
fixtures, with hopefully more to follow. It 
has been a long time coming but it seems 
we have tumed the comer at last. All the 
designers and draftsmen have been 
recalled but the design office is still so 
busy the company has assigned two tool 
and diemakers from the floor onto the 
boards. This should ensure that the 
designs of these dies will all be done in- 
house by our people. 


LOAN 
APPOINTMENTS 


Effective July 1st Loan Appointments Will Be Required to discuss 
your borrowing, Mortgage, and Line-of-Credit Requirements 
Call The Auto Workers Credit Union 728-5187 and set up hour 
appointment for your Personal Loan, Mortgage Loan or Line-of-Credit 
A great way to avoid the line ups and take advantage of personal 
service 


Auto Workers Credit Union 


The Common Sense 
Choice 


Auto Workers Credit Union 
Oshawa Branch 728-5187 
z Orono Branch 983-5561 
Credit Union Bowmanville Branch 623-7818 
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by Bill Hart and Bill Neill 
Co-Chairpersons 


It has been some time since the last 
article from the committee, but there has 
been very little going on in the way of 
elections! What has happened is as 
follows. 

Lear Seating of Canada held a strike 
vote on December 16, 1990, and voted 
100% in favour of strike action. On 
January 16, 1991, Lear ratified a new 
contract, voting 70% in favour of 
accepting a contract. Also on January 16, 
1991 Alliance Ballasts (Cobourg) voted 
91% in favour of strike. It is with regret 
that we have to say that Alliance Ballasts 
is still on strike and have been since 
February 28, 1991. All we can say is we 
hope and expect the best for these sisters 
and brothers from this unit. 

On Tuesday, October 30, 1990, Bill 
Donohoe was acclaimed as Chairperson 
for the Woodbridge Foam unit. Also 
acclaimed as Zone 1 Committeeperson 
was Colin Semple as was Dave Hughes as 
Zone 2 Committeeperson. 

Elections were held in Lear Seating 
Canada (Lear Siegler) on April 9, 1991. 


You and your union: 


What a team! 


, 


Ernie McKean was re-elected as Plant 
Chairperson for this unit. Acclaimed was 
Scott Kossatz as Plant 1 
Committeeperson, Shane Luxton as Plant 
2 Committeeperson, Paul Landry as 
Health & Safety Representative for Shift 
1, along with Jeff Brackett as the 
Alternate Representative, Jeffrey 
Chiacchieri as Health & Safety 
Representative for Plant 2. There was no 
card submitted for the alternates position 
for this area. 

Elected or acclaimed to the Steward 
Body representing both shifts and various 
areas were Brian Hatfield acclaimed as 
Steward along with Blaine Simpson being 
elected as Brian's Alternate, Scott Spiece 
acclaimed as Steward and Ken Pearn 
elected as Scott's Alternate. Don King 
and Dennis Whalley were also acclaimed 
as Stewards. Jamie Huff was re-elected as 
Alternate. Al Bergeron was elected 
Steward also. Finally, there are eight 
positions that no nomination card was 


submitted for and these positions will be 
appointed for now. 

We also had elections in the G.M. 
Unit on April 23, 1991, for Skilled Trades. 
Re-elected was John Grills as 
Committeeperson and David Clarke as 
Alternate Representative Zone 39. Also 
on April 23, 1991, we held elections for a 
new unit (United Technologies 
Automotive) that just came into the Local 
222. Jeff Ross was elected as Chairperson 
and Shirley Vanstone was acclaimed as 
Shift 2 Committeeperson. There was no 
nomination card submitted for Shift 1 
Committeeperson, so that position will 
also be appointed. 

Nominations for the C.A.W. 
Constitutional Convention open on April 
22, 1991 and will remain open for 15 days 
and will close on May 7, 1991. There will 
be a plant-wide election on May 21, 1991 
for the G.M. Unit and elections held on 
May 23, 1991 for the balance of the Local. 


The Editor, The Oshaworker, Local 222, Oshawa 


Dear Sir: 


I wish to commend Paul Goggan and the Education Committee for putting on a 
super seminar, Feb. 23rd and 24th in Oshawa. 


It was a real eye opener. We leamed about our rights on the job, our right to 
grieve and our rights to human dignity and equality. Our rights must be used and 
they should be protected by our representatives. 

I would recommend each union member to attend these seminars. Hope the 
union has them more often in the future. 
Thanking you. 


Dave Patterson 
South Stamping 
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by Paul Goggan 
Education Chairperson 


and Ron Gibson 
Editor & Committeeperson 


The following article was written for 
Our Times Magazine in March 1991 by 
Sam Gindin who is assistant to the 
president of the Canadian Auto Workers. 
These are his own views and not 
necessarily those of the C.A.W. We have 
reprinted the article in the Oshaworker 
because it makes for very interesting 
reading. 

The dream of reduced worktime, of 
workers recovering more of their own 
time, has always been basic to any left 
strategy. Reduced worktime meant more 
leisure and more jobs. The potential 
leisure was not only a benefit in itself. It 
was also essential for a sustained working 
class participation in politics. It was part 
of a broader fight for democracy and the 
development of workers into more 
complete human beings. And the 
expansion of job opportunities was both a 
matter of solidarity with the unemployed, 
and a general advance to greater security 
for all workers. 

Today, as the pressures of two-earner 
families increase the need for time outside 
the workplace, and as economic 
restructuring accelerates the rate of 
closures and job loss, the time may be 
right for a dramatic revival of the demand 
for reduced worktime. As part of such a 
revival, it is worthwhile rethinking the 
arguments involved. 

Let's start with the "creation" of jobs. 
Reduced worktime doesn't create more 
work. It redistributes the existing amount 
of work more equitably, between those 
who are working longer hours and those 
who are partially or fully employed. A 
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more egalitarian distribution of work is 
clearly crucial, since the opportunity to 
work should be a vital right. But it doesn't 
increase the total amount of work being 
done in the economy, and that has led to a 
different concern. 

Some critics argue that emphasizing 
reduced worktime to create new job 
openings is a diversion from the larger 
problem of unemployment. They say that 
if there are people who want to work, and 
there are individual and collective needs 
to be fulfilled, then the demand should be 
for proper planning to end the waste of 
unemployment. If there is an argument 
for less time in the workplace, that case 
should therefore be made on its own 
merits, and not mixed in with the question 
of jobs. But I believe there is no reason 
why we can't combine both approaches to 
dealing with unemployment: more work 
and a better distribution of the existing 
work. 

There is, however, the more 
significant issue of the limits to growth, an 
issue that environmentalists have 
introduced. Even if you disagree with the 
idea of zero growth (as I emphatically do), 
the fact is that some environmental limits 
to growth do exist. If we project how fast 
the economy would have to grow to 
reduce unemployment from its present 
unacceptable levels, we come up with a 
rate of growth that is arguably 
unsustainable environmentally. And if the 
environment can't sustain it, then soon it 
will be economically unsustainable. The 
only way out - the only way to have 
sustainable growth while distributing the 
jobs in such a way that a large group of 
workers isn't condemned _ to 
unemployment - is to reduce the average 
worktime per worker. 

Such arguments recast the issue into 
fundamental concerns about equity and 
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about the environment. But what about 
leisure and self-development? 


Self-Development 

I certainly don't want to challenge the 
benefits of more time away from the 
workplace, of more time for oneself, for 
family life, for all kinds of other activities. 
It is however, worth highlighting a point 
made by feminists: when we include the 
increase in part-time and casual work, 
overall hours per worker have actually 
fallen. But these reductions have been 
driven by management needs for 
flexibility and cost savings. Not workers’ 
needs. Workers need flexible work hours 
on a regular basis over the life cycle (e.g. 
part-time work for parents when children 
are young, and the ability to move to full- 
time jobs as children start going to 
school). In these cases, the issue is both 
more time away from work, and the 
redistribution of each worker's working 
time. 

Yet a major part of our lives will 
continue to be spent in the workplace. 
Our lives “outside” cannot be separated 
from our lives "inside". The idea of "self- 
development" cannot be separated from 
how we develop our capacities as 
thinking, productive human beings in the 
workplace. Why not invest at least some 
reduced worktime in improving what 
happens in the long hours of work that 
remain? 

For example, suppose that we were 
able to reduce the work week by one hour 
per week but, rather than going home, 
workers spent this hour in training - but 
"training" of quite a different kind. 
Supposed this training developed our 
skills and developed the confidence to 
control rather than adapt to machines, 


Continued next page 
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Suppose that, rather than company- 
dominated sessions that try to teach 
workers their limits in the context of 
competitiveness, the training gave 
workers an understanding of the industry, 
the company, and the workplace. And 
this understanding became a base for both 
challenging management dominance, and 
for developing sectoral strategies. 
Suppose the training was available to all 
workers, and not just for those when there 
were production bottlenecks. Suppose it 
was viewed as a fundamental part of the 
job, and done during paid "working" 
hours, so women faced with family 
responsibilities were not indirectly 
discriminated against. What if, in other 
words, the training began to lay a base for 
real industrial democratization? 

Is a demand for such training time 
utopian? If someone argued that 
Canadians should have another week of 
vacation by law, this would not be seen as 
utopian. It would still leave us behind 
European standards and, in fact, the last 
worktime study done in Ontario (the 
Donner Commission) argued for such an 
increase for workers with more than five 
years seniority. (Representatives from 
both labour and large corporations 
supported this, but not small businesses.) 
It would hardly be radical if an N.D.P 
government agreed to the principle of 
more legislated time off, but insisted that 
it be used in mandated training/education 
as an investment in the future of workers 
and the economy. 


Red and Green 

No, the issue isn't the time and cost of 
this reduction of working time. The issue 
is the control and content of the training. 

The issue of reduced worktime needs 
to be expanded beyond its traditional 
"red" base. It is an issue-in-waiting for 
linking "red" with the growing “green” 
movement. It speaks to fundamental 
issues of equity that include the 
distribution of work, the concerns of 
feminism, and the changed role of the 
family. And it links the development of 


our productive capacity through training 
to the fundamental issue of 
democratization and control over our 
work. This issue incorporates 
contemporary needs, addresses but 
reshapes issues that are already on the 
agenda, and leads to clear collective 
bargaining and political demands. It 
provides an overall theme for country- 
wide mobilization, while leaving all kinds 
of room for local and sectoral initiatives. 
Yet it also raises difficult internal 
challenges. Do workers view reduced 
worktime as a priority? Can we really 
address this issue if we do not address the 
fact that many workers continue to work 
long hours of overtime - overtime that 
cannot be simply blamed on employers? 
Don't we have to go beyond stubbornly 
criticizing part-time work and 
management demands for worktime 
flexibility? Shouldn't we take them up on 
this challenge and argue, in addition, for 
the need for more full-time jobs, for a 
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“DON'T LET THE PERSONNEL DIREGOR INTIMIOATE 
YOU. HIf BROTHER OWNS A CosTUME SHOR,” 
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workers’ agenda on flexible hours that 
includes part-time work and new kinds of 
work schedules? Are workers prepared to 
trade off a significant part of any gains in 
new time off for training and education, 
rather than Jeisure? If we won the demand 
for training and education, would this lead 
to management control because of our 
lack of preparation? Or can we now 
develop the clarity and the local cadre that 
can steer it in our direction? When the left 
talks about industrial democracy, what 
does this concretely mean? 


The trade union movement will 
continue to plug away at the issue of 
reduced worktime, making important 
gains here and there. Will it, however, 
raise those questions on reduced worktime 
that make dramatic breakthroughs on the 
issue possible; breakthroughs with 
exciting potential for broadening the 
scope of, and strengthening, Canadian 
unionism. 


EDUCATION GOMMITTEE REPORT 


by Rick Reid 
Education Secretary 


The National C.A.W. has long 
recognized the need to inform and educate 
its membership. The C.A.W. has always 
had one of the best Education 
Departments. By keeping education a 
priority, we have built one of the strongest 
unions in Canada. 

After the split from the U.A.W., a 
brand new facility was built on the shores 
of Lake Huron in Port Elgin, Ontario. 
This Family Education Centre became the 
most beautiful and advanced centre in 
North America. 

For those interested in learning about 
unions, a four week Paid Education Leave 
Course is offered twice a year with your 
full wages and travel expenses paid. To 
keep family disruptions to a minimum, 
you attend the course one week a month. 
While in Port Elgin, you attend classes 
with other C.A.W. members from all over 
Canada and thereby gain from their 
experience too. This course is an 
excellent way to learn about unionism and 
the C.A.W., whether you wish to become 
active in union activities or just to gain 
knowledge. 

For those with leadership aspirations, 
an additional two week Advanced 
Economics Course is also offered through 
the P.E.L. Program. This course is an in- 
depth study of Canadian politics and 
economic issues and how they affect us. 

As a graduate of both P.E.L. courses, 
I can highly recommend them to 
everyone. They are taught in a manner 
that is easy to understand for all adults 
whether you have completed high school 
or not. 

A two week Family Education Course 
is offered to union members and their 
families while on holidays during the 


summer. Babysitting facilities are 
provided for younger children while the 
older ones can participate and learn along 
with others. There is a limited number of 
spaces available to each local union. It is 
too late to apply for this year, but it may 
be something to keep in mind for next 
year. This course helps you and your 
family to understand the true benefits of 
unionism while enjoying an excellent 
holiday in Port Elgin. 

In conjunction with the National's 
Education Department, your Education 
Committee puts together a weekend 
seminar at your union hall. Various topics 
related to you and the workplace are 
discussed in an interesting and 
informative way. The next seminar will 
be held on October 26 and 27. There will 


be several different courses, including a 
special course to help you understand the 
corporate agenda. We must learn to cope 
with corporate tactics if we are to improve 
in the future. 

All members that attend education 
courses will receive certificates of 
completion from the C.A.W. 

Further information will be made 
available in later editions of the 
Oshaworker. 

Applications or information for 
P.E.L. or Family Education Courses are 
available from any member of the 
Education Committee or from the Union 
Hall. 

As this will be the last Oshaworker 
before holidays, we hope you have a safe 
and happy summer vacation. 


“THIS COMPANY DOESN'T HAVE To HIRE THE DISABLED. 
THEIR ACCIDENT RATE TAKES CARE oF THAT.” 
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PRE-RETIREMENT 


by Gord "Chief" Lindsay 


Are you ready to enjoy the changes - 
opportunities and challenges of 
retirement? You can if you start planning 
now. 

Retirement opens doors to the 
freedom to choose what you want to do, 
when you want to do it, and with whom. 

With improved health - longer life 
spans - more stable retirement income - 
retirement living is an opportunity for 
personal growth. 

By filling out the pre-retirement 
course application you and your spouse 
will be preparing to make this part of your 
life satisfying, useful, self-enriching and 
rewarding as possible. 

Our retirement is a C.A.W./G.M. 
sponsored program. It is a four (4) 
session course approximately three (3) 
hours in length each. 

We have qualified and very dedicated 
speakers from the Canada Pension, Credit 
Union, C.A.W. Legal Services and our 
own Pension representatives. 

For more information please feel free 
to call anytime, 644-1323. I would also 
like to give thanks to one of our recent 
participants in the seminar. Brother 
Andrew T. Brown (Chassis, Electronics). 

Brother Brown suggested that one of 
our hand-outs could be updated to better 
serve the members attending. It was well 
received and now it is being used and will 
certainly benefit future attendees to our 
classes. 

Thanks again - Brother Andrew T. 
Brown. 


c-------------- 


ca 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepare for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time, and Community 


Activities, 


The course is on a voluntary basis, to be attended on your own time. Your 
spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please fill 


out this application form. 


Please Print 
Name 

Spouse's Name 
Dept. #__ 
Home Address 
No/Apt.# ——__—City 
Supervisor's Name 

Years of Service 

Will your spouse attend? Yes 
Have you planned a retirement date? 
If Yes, give approximate date 


Shift # 


Selection will be based on those closest to their retirement 

Please return this application to your supervisor for in plant mailing (GSMO 
reception 070-001) or the union hall 

If you have any questions, please contact: 

Ray Finney - 644-1277 -Karl Zimmerman - 644-6342 


Union Hall - 723-1187 


Pre-Retirement Office - 644-1323 - Gord "Chief" Lindsay 
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Serial # 
Home Telephone No. 
—______ Plant _._——Cs« Column # 

Postal Code 
Phone # 

Age —__. 

No 

Yes No 
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IN THE COMMUNITY 


by Lloyd Edwards 


Chairperson 


A representative of the Board of 
Directors of Oshawa Co-operative 
Supplies Limited announced on April 18, 
1991 that final preparations for the 
winding-up of the retail grocery Co-op 
which closed its doors in 1987 have now 
been completed. 

Lloyd Edwards stated that 
"arrangements have been concluded with 
the Office of the Public Trustee for 
Ontario concerning the location of 
missing shareholders and, pending receipt 
of a final tax clearance by the Co-op's 
Auditors, all outstanding matters will have 
been finalized". Mr. Edwards stated 
further that "the process of paying the 
final distribution to the members of the 
Co-op will begin within the next three to 
four weeks. Cheques will be written and 
mailed as soon as a few remaining minor 
matters have been finalized. Members 
will receive with their cheques a full 
accounting from the Co-op's Auditors”. 

Mr. Edwards also stated that "ail of us 
are mindful of the fact that it has taken a 
long time to complete the wind-up of the 
Co-op. Hopefully, most of the members 
will understand that various factors arose 
which could not have been anticipated, 
and which caused the process to take 
longer than anyone would have liked. 
Member's lists and shareholder's lists had 
to be compiled and verified and this 
proved to be time consuming. However, 
this exercise was important to make sure 
that everyone was treated fairly and 
nobody was left out". 

He mentioned that the Board of the 
Co-op are not full time accountants or 
lawyers. "We all have other jobs and 
dedicated ourselves to this task often on 


our own time. We received no payment 
from the Co-op as would be the case if a 
professional liquidator had been 
employed. A professional liquidator 
might have been able to do the job faster, 
but at an expense so great that the return 
to members would have been greatly 
reduced. We hope the members 
understand that we acted in their best 
interest and that our attempt to keep 
expenses down was really with their best 
interests at heart.” 

Finally, Mr. Edwards stated that the 
Board did its very best to keep legal and 
professional fees down to a reasonable 
level. "We really haven't used lawyers 
except during the very early stages of the 
winding-up when special expertise was 
needed to keep the Co-op out of 
bankruptcy and in order to settle various 
law suits that emerged after the winding- 
up began. In fact, no legal bills have been 
charged to the Co-op for over two years 


Peter & Barbara Williams 
Eileen Saunders 

Dianne Thorton 

Paul Thomas 

R.S. Margaret McDonald 
Robert & Betty Warburton 
Allan & Carolyn Sparks 
Colin & Mary Cleveland 


Roy & Lark Soehner 

Roger & Dianne Cragg 

Ernest & Susan Macleod 
George & Rosemary Richardson 
Keith Garel 


Edward & Florence Evans 
Rene & Maureen Chamberland 
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and no new fees have been incurred. We 
are happy that we received good value for 
our legal dollar." 

Lawrence Crozier, a Toronto lawyer 
specializing in bankruptcy and insolvency 
law, stated that the Co-op was a very 
unique situation. "Usually when a 
company is in severe financial difficulty 
like this Co-op was, there is very little 
available for creditors and nothing, 
absolutely nothing, for shareholders. In 
this case because of the dedication and 
effort of the Board, the Co-op was able to 
pay back all of its creditors and, on top of 
that, the shareholders got not only their 
investments back, but will get a bonus as 
well. As business closures go this one, I 
think, has a pretty happy ending.” 


NOTE: All cheques returned, will be 
sent to the government. 

Any questions, please call Lloyd 
Edwards, Chairperson, 723-7588. 


Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Janetville 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
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here are many ways to describe the 

Oshawa and District Unemployed 

Help Centre, but for Marilyn 
Tassone, the centre's Executive Director, 
"it's a nice, place to work" where happy 
endings are the norm instead of the 
exception. 

Founded in 1978 by the Oshawa and 
District Labour Council and other local 
unions including C.A.W. Local 222 the 
Centre was established to give help to 
unemployed men and women who do not 
have the support or services of a union. 
Among its founders and first Board 
members was the late Tom Simmons a 
labour and Local 222 activist in Oshawa 
for more than 30 years. 

"The centre 
was started to fill 
a need the labour, 
movement recog- 
nized, 
were the people 
who are non- 
union who need 
help with pen- 


sions, unemp- 
loyment insu- 
rance and 4 


workers’ compen- 
sation,” Tassone 
said. "Then 
people wanted 
help with job 
searches and resumes and we expanded to 
that." 
Many changes 

Originally called the Unemployed 
Workers’ Centre the office has gone 
through many changes since its humble 
beginnings when it was located at the 


There ; nibh 


Rotary Hall! on Centre St. and 
there was only one staff person 
to answer calls and help those 
who walked through the doors. 


It's latest incarnation 
began in earnest in 1983. At 
that time Tassone says the 
Centre employed three full- 
time staff. Currently there are 
six full-time staff plus Wilf 
Duffield a former Local 222 
activist who acts as a consultant on 
Workers' Compensation cases and 
provides an ongoing labour perspective at 
the centre. But Tassone points out "there 
would be no problem taking on any more 
staff. There's no end to the work.” 

Funded by individual 


unions 
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including Local 222, the United Ways of 
Oshawa-Whitby-Newcastle and Ajax- 
Pickering, the Ministry of Skills 
Development and the City of Oshawa the 
Centre offers free services to men and 
women in need of help. Although the 
Centre is mandated only to provide 
employment counselling services to those 
who are 25 years and older Tassone makes 
it perfectly clear that "we don't turn 
anyone away. 

"Even if we don't do that work, we 
refer. We do what we can to assist 
people.We tell people, if they're not happy 
with what another agency tells you, come 
back in.” 

Operated by a 12-person volunteer 
Board of Directors that represents labour, 


FEATURE ARTICLE. 


business, the MPP's and 
city councillors, the 
Centre helped more than 
2,000 people in 1990. 
Noting that it now 


Williams, Wilf Duffield who consults on 


The Unemployed Help Centre staff never turn looking 
away anyone looking for help. Seen on page for work. 
28 from left to right are: Marlane Chambers, Each 
Lorraine Buchan, Rita Sharma, Cherie 30b Club 
consists 


takes up to two weeks tO Workers’ Compensation cases, Maralyn Of Six 
book an appointment at Tassone, and Pat Moni (seated). men and 
the Centre instead of ppotos this page: Unemployed men and Women 
taking only aday or two women are taught job searching skills. who are 
Tassone says “this year helped 
we'll probably be busier. with with 


Each year we become more recognized. 
There's a snowball effect." 
Job Club Works 

Among the services provided by the 
Centre is the Job Club which is a two- 
week program that teaches people job 
search skills while they are actively 


such tasks as cold,calling and potential job 
interviews. At the end of the two weeks 
participants receive a certificate from the 
Centre affirming that they have completed 
the course. 

Besides establishing set times for job 
searching each working day, the Job Club 
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"keeps your spirits up as well because its 
hard to be unemployed. 

"There's more support from the 
family because you are taking time out 
and doing something positive," Tassone 
says. 

Recession Hard 

The Centre's Executive Director says 
this recession is making it hard for both 
the unemployed and for those people 
whose work-hours, and as a result whose 
wages, have been cut back. 

"Financially, its very hard for people 
right now. Maybe both parents are 
unemployed. It's especially hard if both 
people worked in the same plant and it 


Continued next page 
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closes. It's very hard.” 

"We're careful to treat everyone with 
respect and dignity. We're dealing with 
people as individuals and not as numbers. 

"There are many problems to deal 
with before getting to job searches. There 
are marital problems, depression over 
being unemployed, loneliness. 

"There are many problems we try to 
look at. We are good at what we do. 
People love us," Tassone said. 


For more than 32 years, Tommy 
Simmons dedicated much of his life not 
only in the service of Local 222, but to the 
community as a whole. 

The many he touched during that time 
were saddened to learn of his passing on 
November 8, 1990, at the age of 71. 

Simmons was an active trade unionist 
as well as a major contributor to many 
community organizations. Notably, he 
was a founding member of the Oshawa 
and District Unemployed Help Centre in 
1983, and served as president of the 
Oshawa and District Labour Council for 
six years. 

For 11 years, Simmons served as a 
school trustee in Durham Region, 
including terms as chairman and vice- 
chairman. 

Bom in Oshawa, he started working 
at General Motors in 1951, five years 
after being discharged from the armed 
forces as a sergeant. His initiation into 
trade union activism followed soon after 
when he was elected as a steward in 1952. 
From there, he served the union in various 
capacities. 

Simmons leaves his wife of 37 years, 
Eileen. They raised five children 
together. 
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Top photo: Shows a Job Club in action 
at the Unemployed Help Centre. 

Centre Photo: Tom Simmons dedicated 
much of his life to trade unionism and 


community work. One of his 
achievements was helping to found the 
Unemployed Help Centre. 


Right Photo: Wilf Duffield, a long-time 
Local 222 activist, provides advice on 
W.C.B. cases at the Centre. 

Bottom Photo: Maralyn Tassone, the 
Centre's Director, says they do good 
work, 


C.A.W. Counci. REPORT 


A free trade deal with the U.S. and 
Mexico would only make bad Canadian 
economic policy worse, says C.A.W. 
National President Bob White. 

Speaking to the 400 delegates who 
were in attendance at the Canadian 
Council meeting on April 19, White 
suggested that “the current economic 
policy of the Canadian government would 
have been costly to our economy at 
almost any period, but it is devastating 
when coupled with the first two years of 
the Canada-U.S. free trade agreement”. 

And, recalling his remarks to 
Mexican President Carlos Salinas at a 
recent meeting between the two, White 
contended that a three-way trade deal 
"would not be in the interests of Mexican 
or Canadian workers.” 

Noting that there are between five 
and ten million Mexican children under 
the age of 14 working, often in hazardous 
jobs, White called for an examination of 
labour standards, health and safety 
regulations, wages and environmental 
issues before any new trade deal is 
proceeded with. 

The C.A.W. is donating more than 
$20,000 to the Red Cross Kurdish 
Refugee Fund with the support of the 
local union leadership. The case for 
financial support was summed up by the 
National President, who stated that, "the 
world turned its back on (the refugees) 


| 
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when they were attacked by (Saddam) 
Hussein's troops, and our members expect 
their union to take positive steps to help 
stem the suffering.” 

In other business arising from the 
National President's report, delegates 
adopted recommendations including: 

* opposition to the sale of 
Boeing/deHavilland to the European 


| Cost of living increase is 33 cents effective June 3. 


f 


This increase brings the C.O.L.A. to 87 cents per hour. 


Jim Nimigon, First Vice-President 


a 
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Local 222 Secretary-Treasurer John Kovacs (left), President John Sinclair (centre) 
and S.U.B. Representative Jerry Smith are seen here at the April C.A.W. Council . 


consortium 
* a message of support to the Public 
Service Alliance of Canada for their 
contract struggle with the federal 
government 
¢ local unions affiliated to the NDP 
were urged to send delegates to the federal 
party convention to be held June 7 to 9 in 
Halifax 
* all locals are urged to send a full 
complement of delegates to the C.A.W. 
convention in Halifax, Sept. 10 to 13 

On April 20 a tree planting ceremony 
was held to recognize the contributions of 
Ken Gerard, former president of C.A.W. 
Local 444, and Ray Wakeman, former 
national representative, who passed away 
earlier this year. A commemorative 
plaque will be erected at the C.A.W. 
Family Education Centre. 


Unit CHAIRPERSON OF THE MONTH 


nited Technologies Automotive 
| opened its doors in Whitby on 

August 1989. Almost one year 
later the 31 men and women working 
full-time at the plant organized a local 
union; became members of Local 222; 
and signed their first collective agreement 
in February of this year. 

Jeff Ross, Local 222's Unit Chair at 
United Technologies, says with the union 
and a contract in place things are 
“running a lot more smoothly” at the 
plant. 

"The people are a lot more happy 
because they have a bit of job security 
and, of course, the wages are better." 

Assembling door pads and interior 
trim for the four-door Buick Regal, Ross 
said that the work is organized on a Just- 
In-Time assembly line model with parts 
shipped in from Windsor, Kentucky and 
Iowa City. A subsidiary of the U.S.- 
based U.T.A., the company's Whitby 
plant "started off pretty slow,” the Unit 
Chair noted, “but right now we're 
basically running pretty well at full 


And thanks to the union contract 
there are now two shifts operating at 
U.T.A including the steady day-shift and 
a part-time shift that operates on a two-to- 
four-day basis. As well the daily 
production quotas are now public instead 
of management keeping them a secret. 

Noting that the people working at 
U.T.A. decided to organize as a result of 
"new management shock", Ross said that 
at first everything was “pretty laid back" 
and "to be fair, the plant was not set up 
properly to begin with.” As well he says 
"we were set up in a low wage class." 

With some family history in trade 
unionism Ross’ interest in the union comes 
naturally. Saying he loves the Unit Chair 
work Ross stresses, "I want things to be 


fair and to help people around the plant.” 
But he believes his desire to help 
people has been greatly improved by the 
presence of the union. Grievances are 
handled faster and, clearly, wages and 
working conditions are better. 
"With the contract everything is 
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Jeff Ross (left) the Unit Chairperson at 


United Technologies Automotive in 
Whitby says the people are a lot more 
happy now there's a union and a 
contract. 

After helping with the union drive 
and the first set of negotiations at U.T.A. 
Ross took on the job of the Unit Chair 
because he found the negotiations 
interesting and he was curious about 
how the Union works. 

Top Photo: Ross is seen here with other 
Local 222 members at U.T.A. 


stated right there - management rights and 
our rights. Everything used to be put off 
because before we didn’t have any rights.” 

In their two-year contract that 
became effective on March 1 wages have 
increased from $8.50 an for a line worker 
to $10.00 per hour and the top wage is 
currently $11.75 per hour. In addition the 
union negotiated a Sick and Accident Plan 
and increased the optical plan by $40.00 
while ensuring that information is readily 
available for current benefits. 
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Reward 


by Charlie Shewan 
Committeeperson 


As a result of the gains we have made 
as far as quality is concemed, you may be 
asking yourself what has been your 
reward? The Company has given out 
tokens of gratitude in the form of draws 
for trips, TV’s, bikes, etc. What has been 
the real reward you have received? Take 
a look around you. Jobs are being 
eliminated and the work load increased on 
others. 

In a Company newsletter, 
management expressed their 
disappointment over the last corporate 
audit. Well, what did they expect? They 
put workers under the stress of working at 
impossible standards then expect the 
workers to perform miracles. G.M., back 
off with your agenda of eliminating jobs, 
give the workers the proper tools, space 
and time to perform a quality job and they 
will deliver a quality product. What 
General Motors is doing is telling the 
worker the better the audit, the harder they 
will make you work. Isn’t it nice coming 
to work knowing the better the effort and 
quality of work you do, the harder you 
will be worked. Some reward! 

Working Conditions 

Numerous meetings have been held 
with Paint Shop Management, and as a 
result the following items have been 
agreed to. Two additional TV’s have been 
ordered and will be located in the lunch 
room at the east end of the paint shop and 
the west loop lunch room. A milk 
machine has been ordered for the west 
loop. An additional smoking area for the 
wet deck was also agreed to. With the hot 
weather approaching, we have also been 
successful in getting management to make 
modifications to the ventilation in the 
vicinity of the routing ramps. We are also 
trying to have an outdoor lunch area with 
picnic tables installed and at this time we 
are discussing possible locations. 


Vacation Pay 

During negotiations an additional 8 
hours paid absence allowance and $500.00 
vacation pay were achieved. The bonus 
will be paid as an adjustment on your 
regular pay cheque for the pay ending 
June 30, 1991. You will receive the 
vacation pay on a separate cheque at the 
same time. 

Each employee who has attained at 
least one year of seniority as of the 
vacation pay and P.A.A. eligibility date 
and who has worked the minimum 1000 
hours in the vacation eligibility year, shall 
become entitled on that date to vacation 
pay and P.A.A. credit in accordance with 
the following: 

Hours of Full 
Vacation Pay 
Allowance and 
P.A.A. Credit 


An Eligible Employee 
with Seniority Of: 


108 
128 
148 
168 
188 
228 


One but less than three years 
Three but less than five years 
Five but less than ten years 

Ten but less than fifteen years 
Fifteen but less than twenty years 
Twenty years or more 


This being the last issue of the 
Oshaworker before vacation, I would like 
to take this opportunity to wish everyone a 
safe and enjoyable vacation. Let’s hope 
we have good weather. 


by Ron Carlyle, 
Committeeperson 

Don’t you just love coming to work 
on a regular Monday morning only to find 
out that the time cycle was reduced in 
your work cell and no one from 
management informed you? 

Don’t you just love how the Company 
can change your job description and add 
work to you on the stroke of a pen? 

Don’t you just love the way that 
management can intimidate people into 
their quality schemes (but when you read 
between the lines of such programs, it’s 
job elimination that’s upmost on their 
minds)? 
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Don’t you just love the way in which 
the Company can increase the line speed 
and not justify the increase of full-time 
employees to be added? 

Welcome to General Motors of Japan 
with emperor Guy (I’m looking for a big 
promotion) Hachey calling all the shots on 
“management by stress”. 

Yes, Guy Hachey even has the 
foremen and area managers (or whatever 
they’re called) shaking their heads with 
disbelief in running all departments within 
the car plants. 

How in the world are the employees 
supposed to get direction on the product 
we build when supervisors wince even 
with the mention of Hachey’s name? It’s 
no wonder the rules change so fast around 
here from day-to-day. So where do these 
supervisors turn to when they’re upsct 
when upper management puts the squeeze 
on? You guessed it, you and I. 

It is quite clear they forgot the 
wisdom and preaching of just a few years 
back when someone said the workers will 
be treated with dignity and respect along 
with constant communication. It sounded 
good at the time, but the time was short- 
lived. 

New Breed of Supervisors 

A new breed of supervisors down the 
road will probably be on the way once the 
Scarborough Van Plant is closed. No 
doubt (just like what happened in the 
States a few years back) when excess 
salary personnel are around, G.M. will 
keep the ones that can be more beneficial 
to their cause. It makes good sense for 
G.M., especially with the team concept 
approach of having foremen in the area 
from a plant that was recently closed, for 
these new supervisors can threaten us 
first-hand on how we can lose our jobs 
unless we all pull up our socks again. 

If you don’t believe me, just ask why 
management has been given an incentive 
package for early retirement. (There are a 
few supervisors that I could think of right 
now that should take it.) 

Who’s in Charge? 

You know the old saying, when the 

cat’s away the mice will play. 


Continued next page 
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Let me make myself quite clear. If 
any hourly rate employee, no matter what 
their seniority or rate of pay, comes up to 
you and starts handing out orders or 
questions you on any matter, tell them to 
get lost. You only have to take orders 
from supervision, nobody else. If you 
choose to have other hourly employees 
boss you, then shame on you. Bit if you 
stick up for your rights, then shame on 
them! Any questions on such matters or 
others similar, put a call in. I would be 
glad to get into such inquiries with you. 
You also have the backing of the entire 
shop committee. 

Lockers 

There has been a rash of break-ins of 
personal lockers in the hardware area. If 
your locker is broken into, tell your 
supervisor immediately for he or she can 
call plant security immediately so a report 
can be made. In the mean time, do 
yourself a favour of not leaving anything 
of any value in your locker. 

Since this is the last Oshaworker for 
the summer months, have a very safe and 
relaxing summer holiday. Until later, 
have a good day. 


Equality of 


Service 


by Bill McKnight 

Service in the Versa Food Cafeterias 
in the Chassis Plant have been declining 
for sometime now. After reading the 
Toronto Sun of April 10th, I think I know 
why. 

The article in question was all about 
how the big four catering companies are 
striving to bring quality over quantity to 
their menus. One of the big four is Versa 
Foods Ltd. Versa has the contract to cater 
the New General Motors Administration 
Building or as it is commonly known, The 
Swamp. 


Here’s what the article had to say 
about what kind of menu Versa provided 
exclusively for G.M. management. “Bob 
Robertson, the Versa chef at Oshawa’s 
General Motors Headquarters, makes 
lunch Monday to Friday for 1,200 hungry 
workers. It’s not uncommon for him to 
prepare a meal that’s fit for a king without 
costing a king’s ransom. 

“Try Cornish game hen stuffed with 
rice and almond dressing topped with a 
raspberry glaze. Add noisette potatoes 
and breaded cauliflower with a cheese 
sauce. For dessert he might plan a bing 
cherry parfait.” Sounds great, but it’s the 
day before payday and you could never 
afford it. Think again. Robertson serves 
it all for around $5.00. 

Imagine, all that for around $5.00. 
The article also says some, but not all 
companies, that contract out the operation 
of their cafeterias, subsidize them. The 
idea is to provide a healthier choice of 
foods. 

For Versa to provide the kind of meal 
named above, must mean G.M. is 
subsidizing the Administration 
Management Cafeteria. I have a number 
of problems with this article and the 
treatment of hourly workers by Versa and 
General Motors. 

First of all, its the hourly worker who 
also deserves to have healthier, cheaper 
food. They are the ones physically 
working to build the cars so management 
can sit in their offices and then sit in the 
cafeteria. The hourly workers certainly 
don’t get the wages the Administration 
people get. The hourly worker can barely 
get a burger, milk and coffee for $5.00, let 
alone “Cornish game hen stuffed with a 
rice and almond dressing — topped with a 
raspberry glaze” out of our Versa 
cafeteria. 

Secondly, if Versa is not being 
subsidized at the Administration Building, 
then they certainly owe us better quality 
food at a cheaper price. 

Thirdly, I can’t figure out why there’s 
1,200 people down at The Swamp. I’ve 
talked to people who go through there on 
a regular basis and nobody can figure out 
what 40% of them do, yet management 
are constantly monitoring hourly workers 
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to eliminate hourly jobs. 

Fourthly, General Motors and Versa’s 
input in that article shows just how 
insensitive and insulated both of their 
management really are to hourly workers. 
The hourly workers need less saturated 
fat, salt and fried foods. The hourly 
worker also deserves a healthier, lighter 
menu. Poor food and selection will result 
in less healthy hourly workers, ending up 
in absences due to clogged arteries and 
high blood pressure. 


The Benefits of 
Free Trade With 


Mexico 


By Jim Douglas 
Committeeperson 

We, as Canadian Workers, owe it to 
ourselves to question what the Canada- 
Mexico-USA free trade agreement 
consequences will be. We are being asked 
to step onto “the level playing field” of 
Mexico. As Canadian citizens and voters, 
our Government owes us the answers to 
those questions. it is us, our families and 
our friends who will have to pay the price 
of this “agreement”. There is always a 
price, but can we afford it? This 
agreement will affect us, our children and 
grandchildren. If the deal doesn’t protect 
those interests, then we must work to 
oppose it. 

Since we stepped onto the level 
playing field with the USA, Canadian jobs 
and threats of job loss have increased 
dramatically. If you can’t compete with 
the southern USA in a bid to reduce our 
standard of living, what can we expect in 
competing with Mexico? 

Here’s what the reality is today of the 
next “level playing field” we are being 
asked to step onto. This is Mexico today. 

In the early evening on election day 
in July 88, the ruling Mexican government 
blacked out all election results. The next 
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morning the ruling government declared 
themselves elected with 51% of the vote. 
This ruling (P.I.R.) Institutional 
Revolutionary Party is now supposedly 
representing the Mexican people. 

Between 1982 and 1988, this same 
party led an economy that increased 0.4%. 
The result was that the true value of their 
minimum wage was actually reduced 
50%. Official unemployment figures rose 
from 1 million (4%) to over 4 1/2 million 
(17.6%). An estimated 54% of the 
population earned less than the already 
true earning, 50% reduced minimum 
wage. Bread increased 1,800%, eggs 
(582%), beans (776%) and tortillas 
(416%). Those products are dietary 
staples for the Mexican people. Question, 
do we want that kind of inflation? 

The Mexican government has already 
dismantied most tariffs. Quotas were 
dropped on 96% of imports. State 
subsidies have been slashed. Twenty-five 
areas of the Mexican economy have been 
de-regulated including the maquiladoras, 
auto, pharmaceutical, petro-chemical and 
electronic sectors. Over 800 Public 
Corporations have been privatized. If the 
Mexican business market is already wide 
open, why the need for a deal? American 
economist and Free Trade specialist, Peter 
Morici, gave the answer. “In the future no 
Mexican president will be in position to 
revert to economic nationalism.” That 
means a nation will not be able to protect 
its people economically. If a nation can’t 
economically protect its people, who will? 
Mexico, like Canada, will only gain 
access to what American corporations 
decide to give. 

Here are some figures on how 
business treats the Mexican employee. 
The new minimum was as of June 21/90 
totaled $1,576 Canadian. Mandatory 
fringe benefits such as Housing Institute, 
Child Care, Education and State taxes 
raise the cost of one worker to $1,954 
Canadian. You can be damn sure the 
pressure will not be on to raise Mexican 
workers to our levels with the de- 
regulated economy and society. The 
pressure will be on us to step down to 
their level. Is Mexico today the kind of 


country we would want for our families? 
The answer is obvious. 


A.LC. Program 


by Brian “Doc” Adams 
Committeeperson 

At the regularly scheduled Shop 
Committee meeting of May 6th, a motion 
was made to file a Policy Grievance. The 
policy grievance applies to the new formal 
absentee program Guy Hachey is running. 
The motion was introduced by our District 
Committeeperson, Dan Kewley, and the 
motion passed unanimously. 

In the last set of negotiations, 1990, 
the Company agreed to cease with the 
formal A.I.C. Program. Less than a year 
since negotiations and Guy has a new 
absentee program. They have new 
absentee reporting procedures. They’ve 
also got people like Rick Little separating 
people left and right without even 
checking the facts. Guy’s latest program 
is causing one hassle after another for 
everyone. The needless separations cause 
more grievances, more wasted meetings 
for the Union and Labour Reps., and the 
inconvenience and stress to employees. If 
you phone in 15 minutes late, Guy wants 
you disciplined. If you can’t get cleared 
for work, Guy wants you sent home 
because you were late and you lose the 
day’s pay. This Guy doesn’t care what 
was agreed to in negotiations. His only 
answer seems to be fire and separate 
people and then figure out the mess later. 

The Grievance and Policy Grievance 
load are past all previous highs, just since 
this Guy got here. This Guy doesn’t care 
what your work record is, good or bad, 
nail them all. If you run into problems, 
call your Committeeperson and be sure he 
takes down a written statement of your 
facts to be added to the Policy Grievance. 
Management by Stress 

Brother Zimmermann was good 
enough to give me an article from the 
Toronto Star. The heading on it was, 
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“Stress Management Expert Describes 
How He Bumed Out.” 

The expert was a John McDonald. 
He was forced to be off for 6 weeks after 
collapsing from chronic fatigue. 
Remember, this is a so-called expert. This 
guy lectures regularly on coping with 
stress in a fast-paced industrial society, 
but he still went down. He was giving his 
speech to the Industrial Accident 
Prevention Association. 

He says with current economic 
conditions, workers are increasingly 
expected to do more with fewer resources 
and more regulation. Are you listening 
Guy? 

He says your natural ability to copy 
goes down. Are you listening Guy? 

He says this can lead to a lot of wear 
and tear, physically, spiritually and 
emotionally. Are you listening Guy? 

He says if things build up, one more 
thing can put you over the edge and that 
may include moodiness, physical and 
mental exhaustion and other health 
problems. Are you listening Guy? 

Make no mistake about it, General 
Motors management are using 
Management by Stress tactics. People are 
getting fatigued. These are human beings. 
What is this Guy’s answer? His answer is 
let’s set up an absentee program to harass 
them at home and give them more stress. 
Are you listening Guy, or do you really 
give a damn? 


Management 
Goals 


by Myles Plowright 
Committeeperson 

The theory of mutual interest reached 
a new high with the General Motors 
Saturn Project. The UAW and GM set up 
the Joint Saturn Study Centre. The UAW 
then agreed to remove the word “joint” 
because joint implies two parts coming 
together. “We are one, the Company and 
Union”. It is no coincidence that Q.W.L. 
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Programs have taken off at the same time 
as concessions and threat to remove 
products. 

Management wants access to workers 
knowledge about the work process. This 
is clearly in management interest. Sharing 
this knowledge, however, does not add to 
workers’ autonomy because management 
maintains complete decision making 
authority. Quality Network collects 
worker knowledge for managements to 
use in making decision workers must 
carry out. 

Once workers have shared their 
knowledge, their leverage is gone. So 
once again, the knowledge is used to 
speed up, overload and eliminate jobs. 
Management is only interested during the 
initial phases when worker enthusiasm 
produces suggestions. Once the 
information is gathered workers find 
management no longer listens, especially 
if the complaint is work overload. If the 
idea no longer produces cost savings, they 
are generally ignored. The productivity 
gains are all management wants because 
that still determines whether they get 
merit pay increases. 

As the Management by Stress 
techniques spread, the Federal USA Trade 
Commission says GM could save 4.8 
billion dollars annually. The savings are 
realized from the reduction of 150,000 
labour jobs. The method is speed up, 
overload and eliminate. As long as 
workers do not actively organize 
resistance, the goals can be accomplished. 

A Renault vice-president put it this 
way, “We need flexibility. The ability to 
fire employees at whim may seem totally 
unfair. The threat of making all of an 
industry less competitive vastly outweighs 
any necessary injustices.” In other words 
as long as someone is fired in the name of 
competitiveness, it’s okay. Which is fine 
if you aren’t the only one fired at the 
whim of some supervisor because 
injustice is necessary. Once again, 
management’s view of flexibility and ours 
is completely opposite. 

General Motors policy is emphatic. 
The participative problem solving system 
is a two part process: 


1. Development of alternatives can 
originate from workers. 

2. Decisions to act and commit 
resources must reside with management. 
These decisions are solely the domain of 
appropriate levels of management. 

Management expect the so-called 
cooperative approach will make it easier 
for employees to identify with corporate 
goals. Thus paving the road to easier 
concessions on the shop floor and in 
collective bargaining. Support for 
Contract Concessions has Proven highest 
in Quality of Work Life program plants as 
studies by management show. GM and 
Ford have stated, “It opened a window for 
concession type bargaining, especially on 
the shop floor.” 

The long range goals of corporations 
such as GM’s “Vision to 2003”, require a 
docile, compliant workforce. This in turn 
requires union leadership who have no 
sense of independent purpose or power the 
Company has not given them. Indeed, 
they are even urged to direct and help 
discipline their membership when they are 
deemed to be uncooperative. 

Corporations have found Quality 
Networks neutralize organized labour 
resistance to all corporate goals. They 
don’t have to break a Union, the Union 
surrenders their goals and membership. 
Cooperative Unions thus provide 
legitimacy to companies demanding 
concessions. “It’s for our own good” 
becomes the slogan. That Brothers and 
Sisters is the “Corporate Theory of Mutual 
Interests.” 


The New World 
Order 


by Chris Smith 
Alternate Committeeperson 

In 1987, John Raulsten Saul stunned 
Canadian Parliamentary Hearings on Free 
Trade by revealing a “gaping hole in the 
Canada-US Free Trade Agreement.” Saul 
wamed that by “removing our tariffs and 
severely limiting Ottawa’s economic 
planning powers, we will be integrating 
into an American economy that is 
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increasingly reliant upon an industrial 
tandem of half price labour in the southern 
US and ten percent assemblage in the 
maquiladora zone.” 

“Without prior standardization of 
labour, environmental and social policies, 
free trade would contribute to the steady 
deterioration of wages, working 
conditions, environmental protection and 
social programs to the Continental Lowest 
Common Denominator.” 

Just four years since this report was 
submitted the multi-nationals, Bush and 
Mulroney, have moved the game to 
Mexico’s maquiladoras corridor. 

The maquiladoras are foreign owned 
or controlled plants located along the US- 
Mexico border. Here American materials 
can be imported tax free, assembled by 
Mexican workers and then be re-exported 
into the US, paying duty only on the 
cheap Mexican labour. 

The southern US has already attracted 
numerous jobs from Canada and the 
northern US because of cheaper labour, 
non-existent social programs, poorer 
working conditions and poorer 
environmental protection. 

Now the people of the southern US 
are upset because of the Mexican deal. 
They now realize the game all along was 
to bring the entire North American work 
force down to Mexican levels. The North 
American workers have been sold out by 
their governments to the multi-nationals 
and “Free Marketers”. The only way to 
stop the future erosion of the North 
American workers’ standard of living is to 
tell our governments we want no part of a 
Mexican Free Trade Deal. Do you think 
that after Mexico is in the bag that the 
“Free Marketers” will stop looking for 
poorer countries and cheaper labour to 
exploit? 

Advocates of these Free Trade talks 
have been lobbied long and hard by the 
multinationals that they have a moral and 
social responsibility to the workers, but 
we as individuals must speak out and 
write our own Members of Parliament. 
The Free Trade Canada-US-Mexico Deal 
is one piece to the New World Order 
puzzle. The New World Order of 
Multinational Greed is definitely in 
contrast to our Christian principles. 
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Inside the Circle 


By Brian Jackson 
Committeeperson 

Amid reams of adulation of Quality 
of Work Life programs by employers, 
consultants and analysts, there is reason 
for concern. It is time that the Unions’ 
Leadership started to do their job and 
research the impact of these programs. 
Too many seem to be putting their 
membership at the mercy of 
managements’ trusts and rights without 
doing their homework. If a union leader is 
being asked to buy into a company 
program, his job is to be knowledgeable 
enough to foresee and prevent harm to the 
membership he was elected to represent. 

Management’s goal has always been 
and always will be maximum control by 
management. That goal will never 
change. Workers sense of individual 
worth is therefore always seen as a 
problem to be overcome. Management 
sees quality of work life as an attractive 
tool in their search for a controlled, 
compliant workforce. Workers 
knowledge has been carefully solicited 
under the guise of participation to give 
management exact control of jobs to help 
in elimination of jobs. 

It is a tragedy that workers who seek 
respect for their ideas and now have been 
betrayed by cynical scenarios carefully 
developed by industrial psychologist and 
other experts. Fear is always involved in 
the training, threat to job loss, earnings or 
both. Q.W.L. pits group against group, 
plant against plant and worker against 
worker. In pursuit of the company’s 
illusory goals, workers are led step by step 
to destroy their own solidarity and unity. 

Some union leaders, to their credit, 
have rejected these pronouncements as 
new versions of the old corporate 
message. It appears like a beautiful utopia 
in theory. In practice, Management by 
Stress takes quite a while to fully manifest 
the maximum stress and control. 

Even when confronted with job 
elimination, speed up and overloaded 


exacting jobs, some Union Reps. bury 
their heads in the sand and say, “It looks 
good from here.” I guess they are able to 
say that as long as it isn’t their job. 

Union leaders and members have 
begun to take each other for granted. As 
labour leaders got involved in company 
teams, the labour movement as defender 
of workers’ needs and rights has suffered. 
This misunderstanding of labour direction 
and consciousness has caused them to 
hasten their own demise on the shop floor. 

Quality councils and quality networks 
have become the vehicles for management 
by stress. They are instruments for 
achieving or restoring workplace control 
of the human element in the production 
process. The goals of management by 
stress are not shared goals. 

The Quality Network Vision in time 
will fail, not because the phrases don’t 
sound nice but because the real goal of 
elimination and control will come to the 
forefront. 

When you have a system designed to 
stress workers to the maximum, the 
problem is no one knows the limits. 
Unfortunately, people will be hurt and 
stressed, but a backlash will occur. No 
plan to enlist the cooperation of workers 
can work unless it is rooted in a strong 
union. It has to be a union willing and 
able to use its power to enforce adherence 
to the contract. That is the problem with 
Quality Network - it wants workers to 
compete endlessly against each other for 
corporate goals and opposes a strong 
union. Through education, com- 
munication and organization, 
management’s Grand Scheme will be 
exposed for what it is - Management by 
Stress. 


by John Scanlan 

Since this is the last issue until the 
Fall, I would like to take this opportunity 
to thank all of the zone for supporting me 
over the “‘first year of my term”. In March 
1990 many of you said it was a bad time 
to get elected because the good times were 
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behind us and the immediate future did 
not look good! Well, that was an 
understatement. However, with your 
patience and the support of a good 
Alternate and District, I feel collectively 
we achieved everything we could. I 
enjoyed the challenge and will be working 
harder than ever in the future on your 
behalf. 

Summer Vacation 

I wish you and your families a safe 
and happy vacation this year and would 
like to remind you that the recently 
negotiated Special Vac. Payment will be 
paid on the same pay cheque as regular 
earnings, the last week of June 1991. It 
will show as a pay adjustment. 

After some problems with the 
Company and a little bit of other B.S., our 
Local Agreement is signed and gone to 
print. As soon as we have them, you will! 
Have a nice vacation! 

Shifts 

With the financial cut-backs all 
around, one of the most hard-hitting areas 
our department is looking at is a minimum 
of overtime. In their efforts to do this, 
local management has informed me that 
although I was successful in keeping shift 
changes to a minimal, they fully intend to 
alter our shifts where necessary to get 
work done at a zero O/T rate. I indicated 
that the shop floor input that management 
preach they want, they will get! So it 
looks as though this will be our next issue. 
I’ll keep you abreast of the situation. 
Unity 

Here I am again on the unity track. 
You may be getting tired of hearing about 
it, but it is the #1 issue needed to enable 
the Skilled Trades to do anything 
progressive within our Union, within 
Skilled Trades and the Company. I write 
and preach unity so much because 
everyday that goes by I see another reason 
for total unity. I will touch on two items 
in this article: 

1. On one hand, you hear some Union 
Reps remind us to do your own job and 
not cross traditional lines of demarcation. 
We are generally successful with this. 
The Company takes a different view of 
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this and are challenging us in this area 
aggressively more and more, and some 
areas more than others. This affects our 
own future and security almost as directly 
as low car sales. For example, from the 
construction point of view (49C), if the 
Company were to be successful and line 
repair were to do construction or 
construction type work over a given 
period of time, the options for 
construction manpower are few and would 
flow to line repair. If 49C, as we know it, 
were to be eliminated, here is the worst 
scenario: 49C have approximately 85 
elect., 45 mill., 50 pipe., 75 weld. If you 
were to apply a percentage of these 
numbers to the low-end of the plant-wide 
seniority list by classification, you could 
actually give names of tradespeople 
whose jobs are not secure. So as you can 
see, the need for the Skilled Trades Reps 
to work together and communicate is 
great. But more importantly, the trades on 
a whole must understand what is going on 
and stick together (unity). 

2. On the other hand, we are 
experiencing what amounts to a divide 
and conquer tactic between Tool and Die 
and Maintenance Construction. Only this 
time it’s not the Company, it’s the 
Tooling District and some of the Tooling 
Committeepersons. The Tooling District 
maintains their tooling issues should not 
be handled by a Committee which 
involves Maintenance and that they are 
“special”. He even went as far recently to 
call North Plant Committeeperson Eugen 
Weber “a traitor to his trades” because he 
attends the Trades Committee Meetings. 
(Weber was voted in and represents both 
Tooling and Maintenance equally). This 
attitude is part of a much bigger problem 
with meetings you will hear about later. 

I would like to make it very clear that 
I fully understand Tooling Trades 
encounter problems unique to themselves, 
training, overtime, shifts, etc. In fact in 
1987 I personally chaired the Trades 
Committee which negotiated the first 
outside contracting language for tooling. 
This was designed to give us an 
opportunity to keep our toolmakers 
employed and make the Company 


accountable to the Union for contracting 
out work. (So far this language has not 
been used by tooling to benefit the 
members, but I’m sure the Tooling 
District Committeepersons will make the 
effort in the last year of their term.) If the 
Machine Repair, Millwright or 
Electricians take the same position 
because of their own issues, only the 
Skilled Trades would divide 10 different 
ways and become easy pickings. 

I can’t understand why our Skilled 
Trades Area Chairman supports Tooling 
Position on separating Tooling and 
Maintenance when on the other hand he 
claims to want to work together. Just 
where is the leadership! Another reason 
for us to unite and for the membership to 
demand it! Tooling and Maintenance are 
covered under the same Master and Local 
Agreement. 


The Tool and 
Die Report 


by Eugene Weber 
Committeeperson 

As I stated in last month’s article, I 
had intended on giving a follow-up report 
regarding the allocation of die build work 
from the United States to Canadian Die 
Build Facilities in this month’s issue. 

I’m sorry to say that information 
regarding this issue is virtually non- 
existent, both at the Union and Company 
level and as well it is very hard work to 
get anyone that knows anything about this 
issue to talk about it. However, I won’t 
give up until I have a full compliment of 
information to report back with. 
Promising New Future for New 
Build? 

Since reporting on the allocation of 
work issue, the North Plant Die Build 
Department has been awarded the design 
and construction of 22 dies along with 8 
fixtures with more to come yet, these 
being for the 1994 Chev and Pontiac lines. 
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Things are looking up but I will remain 
pessimistic until I actually see the steel for 
these jobs come into the shop. We are all 
aware how quickly things can change 
overnight in this company. 

Our manpower should start returning 
to normal towards the end of June as this 
work starts to come out of the design 
office, and as of the writing of this article 
the Company is hiring back 3 machinists. 

We had a visit in May from Bill 
Heppel who heads up GM’s die 
management group. This group co- 
ordinates all the die build work in General 
Motors facilities. According to reports I 
received on this tour, the people in 
attendance with Mr. Heppel seemed very 
knowledgeable and perceptive. They 
seemed to ask all the right questions and 
showed genuine concem regarding some 
of the problem areas such as the lack of 
tryout presses, overtime equalization and 
even some regard to the diemaker and 
machinist’s issue. Seems as though GM 
have got the right type of people to co- 
ordinate the die build business. Let’s see 
what they can do with it. 

There was also some mention that if 
this 1994 work we have goes well, we 
could be in line for work on the 1995 “J” 
Car Project. So let’s put forth a good 
effort guys; there’s a lot riding on it! 

Idle Time and Job Reduction 

In last month’s issue a considerable 
number of Committeepersons reported on 
the issue of “idle time” and job reductions 
which are big issues throughout the GM 
complex here in Oshawa. I most certainly 
hope that our Skilled Trades Personnel are 
aware that they are not immune to the 
same type of tactics that are being applied 
to our production brothers. In fact, in the 
Fabrication Plant we are seeing a dramatic 
increase in the assignment of major jobs to 
line repair groups that strictly looked after 
line maintenance calls before, and is it 
creating problems? You bet! Mana- 
gement seems oblivious to the fact that a 
small group of people can only perform so 
much work in the day. The other thing 
they don’t seem to realize is the smaller 
you make that group of people, the more 
restricted the output is as they are severely 
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limited in what they can do when it comes 
to doing major repair work on big 
equipment. 

Seems that the only groups that get 
smaller around here are the ones that are 
the biggest. You never see the 
management group getting any smaller, 
that must be why certain supervisors have 
time to hang on the phone half the night 
and sleep in the office. I’m not saying this 
is typical of all supervision, only a select 
few. But it is a double standard on the 
Company’s part and with the issue they 
are making out of “idle time” with regard 
to workers, makes you wonder how you 
would class a supervisor sleeping? 

On the job reduction issue, the tactic 
that management is currently pursuing on 
skilled trades is to not bring in the proper 
trade classification to do the job on 
overtime. Examples of these are the 
classifications of pipefitter, machinist and 
line repair millwrights and welders. We 
can’t allow this to become standard 
practice around here if someone else is 
performing work of your trade 
classification on overtime. If there is no 
coverage in your trade classification on 
overtime, start complaining because 
another trade may be performing your 
work, work which you should have been 
asked to perform. 

If this is allowed to carry on it will be 
a sorry day for the trades which I just 
mentioned, along with the possibility of 
more trades being involved in the future. 
Keep this in mind, the Company is testing 
us to see what they can get away with and 
if this issue goes unchallenged, they won’t 
hesitate to carry on having someone else 
in another trade classification do your job 
because it suits their purpose! 

Just to show you how bizarre this 
situation can get, there was an incident in 
the North Fab Plant where the line repair 
millwright and welder were asked to 
provide a list of jobs which needed to be 
done as part of their regular routine. After 
the list was presented to management, 
they proceeded to assign the work to 
construction people. This is just one 
incident. 

Management is still on their “let’s 


save money” campaign which doesn’t 
help matters any either. In a situation 
similar to the one I just outlined, in fact it 
involved the line repair millwright and 
welder and a list of jobs which needed to 
be done on the scrap conveyor system. 
Management decided to do nothing about 
any of the stuff listed on that list. Why? 
Because they were too cheap to spend the 
money to do the work, work which by the 
way was and is necessary to maintain the 
efficiency of the Fab Plant operation. 
Apprentices Turning Into Cheap 
Labour? 

This next item is a bit off topic, but is 
something which we should show some 
concern over as tradespeople. Apparently 
in the Windsor area, a lot of smaller die 
shop/machine shop owners are 
complaining about having to pay an 
apprentice 40% of an average 
journeyman’s rate in that trade to start. 

The Ministry of Skills Development 
has been called in on this and are willing 
to change the language in Regulation 36 
which pertains to General Regulations 
under the Apprenticeship and Tradesmens 
Qualification Act. What the removal of 
Section 10-1 which governs the pay rate 
of an apprentice would effectively do is 
allow an employer to start an apprentice at 
minimum wage which currently is 
$5.40/hr versus using 40% of an hourly 
rate of a journeyman in that trade. As an 
example, let’s use our base rate of $21.80 
which is basically representative of the 
average trade rate, 40% of $21.80 = 
$8.72/hr. Quite a difference, isn’t it, 
$5.40/hr versus $8.72/hr. 

We all know how the “sweat” shops 
operate. Imagine what this will do for 
business because now a “sweat” shop 
owner can have an apprentice at $5.40/hr 
and as well, the Ministry wants to change 
the ratio of apprentices to journeypersons 
so that the “sweat” shops can hire more 
apprentices. (Ratio would change to 1-1). 

We also know that when a “sweat” 
shop hires an apprentice they usually 
expect someone who can go to work right 
away without any supervision, otherwise 
they lose money on hiring an apprentice, 
or so they say. I’m not sure just where 
this issue is going, but the irony of the 
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whole thing is that the Ministry of Skills 
Development seems prepared to listen to 
the “sweat” shops crying the blues about 
money while they get our work and put us 
out of work with cheap labour. 

The reason I mentioned this item was 
because of the way the Company is going 
to handle our workload by trying to 
regulate it so that they can eliminate our 
overtime. This means any work that we 
can’t handle when we are working at 
capacity on 40 hrs/wk will be outsourced 
to, you guessed it, shops full of 
apprentices earning $5.40/hr. This issue 
will likely be a topic of discussion at the 
next Skilled Trades Council Conference in 
London, Ontario on June 8th and 9th, 
1991. I’m certain you will be hearing 
more on this in the future. 

For those going on summer vacations, 
I would like to wish you all a safe and 
happy holiday season at this is the last 
issue ‘till September. 


Skilled Trades 
Report 


by John Grills 
Committeeperson 


Subcontracting 

Subcontracting has taken many forms 
in recent years. Outside contractors are 
contracted to perform new installations, 
modification, actual parts production, 
assembly, service & warranty work. The 
threat of subcontracting has been used to 
undermine the Union and its members as 
the Company threatens to send out the 
work to the “lowest bidder.” 

Subcontracting or outsourcing work, 
in most cases, is sent to unorganized shops 
with lower wages and benefits. 

Remember, if you have a problem, 
see your supervisor then call your 
committeeperson. 
Parking 

I have recently been asked to seek out 
some parking spaces for motorcycles at 
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the southeast end of the North Main 
Office. I submitted a request for space to 
park ten motorcycles. I will keep you up- 
to-date on the progress of this situation. 


Apprentices Working Alone 
During Layoffs 

Management constantly assigns 
apprentices to work alone depriving those 
apprentices of the knowledge they are 
entitled to receive by benefit of working 
with skilled tradesmen/women. Such 
assignment subject the untrained and 
inexperienced apprentices to unsafe 
working conditions for themselves and the 
surrounding skilled trades members. 

Apprentices should not work alone, 
but only under the direction of a 
journeyman/woman. 


Election for Zone 39 
Committeeperson & Alternate 
Committeeperson 

On April 23, 1991, the election for 
Zone 39 was held. I stood for Zone 39 
Committeeperson and was successfully 
re-elected to a three year term of office. I 
would like to take this time to 
congratulate my Alternate Committee- 
person Dave Clarke on his re-election. 

Dave and I would like to thank the 
members in Zone 39 who voted for us and 
worked so hard on our behalf. 


Versa Food 

I want to take this opportunity to 
thank Carol Clancy and Chris Jaworski- 
Hill for the professional manner they used 
to handle the situation in the Rim 
Cafeteria. 


The Roberts Report 


by John Roberts 

Recently I had the opportunity to 
serve you, as your UIC and SUB 
representative, while Jerry Smith was 
replacing John Kovacs, at the Union Hall. 
Believe me, the time on the job, was not 


fun and games. With trying to answer the 
calls you put in, I also had to deal with the 
hundreds of SUB overpayment letters, that 
were issued to the brothers and sisters 
whose claims were not in order. Plus 
serving those of you that came directly to 
the office for assistance with a varicty of 
problems. 

I can remember a statement Brother 
Kovacs made a few years ago, “there 
aren’t enough hours in a day, to serve the 
membership”. Brother Kovacs could not 
have been more accurate, based on what I 
encountered during the time I had the 
opportunity to serve you. I have asked 
Brother Smith, and Bob Henesey, editor 
of the Auto Info, if I may reproduce an 
article that appeared in the Auto Info on 
Tuesday, January 29th, 1991. Here is 
their article, with their permission. 

Jerry Smiths’s Article 
from Auto Info 

Important Information from CAW 
Local 222 Sub Rep, Jerry Smith 

Layoffs and plant closures have 
become a way of life for many Canadian 
workers and we in GM are no exception. 
The recent round of layoffs in our plants 
has kept me very busy answering calls 
from those who are having problems with 
Unemployment Insurance and/or SUB. 

Many of our members are confused 
and do not understand the UIC system of 
its relationship to our SUB plan. This 
confusion is caused by an unemployment 
insurance system that is, ia my view, far 
more complicated and restrictive than it 
needs to be. The legislation that governs 
unemployment insurance is very 
frustrating to deal with and I suspect my 
frustration is shared by many of the people 
who work in local UI offices. 


UIC Questions and Answers 

Q. Is it necessary to file for 
unemployment insurance? 

A. YES - there are time limits 
involved and it is necessary to file for UI 
immediately when you are laid-off. Your 
claim will be set up according to when it 
is received. If you send your application 
in late, your claim will start late and you 
will lose money that you would have 
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qualified for if you had filed on time. 

Q. Is it necessary to receive a 
response to an application? 

A. YES - you should expect to 
receive a report card within four weeks 
after filing your claim. In these times of 
high unemployment it is taking longer to 
receive your report card but due to the 
time limits involved, it is still necessary 
that you inquire if you do not receive it 
within four weeks. You should also 
expect to receive a letter confirming 
receipt of your application but local UIC 
offices are not consistent in sending out 
these letters. 

Q. Is it necessary to complete and 
return report cards? 

A. YES - it is absolutely necessary 
that you complete and return all report 
cards (even if it is only for a waiting 
period) and that you do so in a timely 
manner. If you fail to return your report 
card or if you return it too late, you lose 
credit for the period of time to which the 
card applies. This results in the loss of UI 
money and also SUB. 

Q. Is it necessary to receive a 
response to a report card? 

A. YES - within two weeks after 
sending in your report card you must 
receive a response in the form of a benefit 
statement, indicating how your card is 
processed. This is your proof that your 
report was received in Belleville. 

Q. Is it necessary to file for 
unemployment insurance every time a 
layoff occurs? 

A. YES - it is in your best interests to 
file an application every time you are laid- 
off, even if you still have report cards 
coming from a prior layoff or sick claim. 
If the application is not needed there is no 
harm done but, if one is required and you 
don’t send it in, you risk losing benefits 
that you would otherwise be entitled to. 

Q. Is it necessary to respond to all 
letters received from the UI office? 

A. YES - many letters received from 
local UI offices are confusing and refer to 
sections of the Unemployment Insurance 
Act. In most instances, these letters are 
sent because more information is needed 
to proceed with your claim. If you receive 
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correspondence of this nature, you should 
come forward for assistance. Failure to 
respond can result in loss of benefits. 
There are time limits involved, so it is 
necessary to respond in a timely manner. 
Mass Layoff Applications 

It is in your best interests to mail your 
mass layoff application to the UI office. 
The Unemployment Insurance Act 
requires that you file your application and 
the accepted method of doing so is by 
mail. The post mark on the envelope 
becomes part of your file and is proof of 
when the application was sent. 

If you give your application to 
someone else (committeeperson, etc.) to 
deliver for you and for one reason or 
another it is lost or submitted late, you 
risk losing your benefits. If you mail your 
application and through an inquiry four 
weeks later it is discovered that the 
application was not received, a possible 
duplicate application would be acceptable 
at that point. But, if you give your 
application to another person to deliver 
for you, you have sidestepped your 
responsibility and on that basis it may be 
difficult to convince the UI office to 
accept a duplicate application. 

Your SUB representatives and service 
reps are available to help you with UI sick 
claims, indefinite layoff claims and other 
more complex problems with the 
Unemployment Insurance Commission. 

Instructions and examples of how to 
complete the simple mass layoff 
applications will be available prior to any 
layoff. Please note that the Privacy Act 
application letter contained in your layoff 
kit is to be completed and mailed with 
your UI applications. 

SUB Questions and Answers 

Q. Is it necessary to apply for SUB? 

A. YES - you must complete and 
submit a SUB application every time you 
are placed on layoff. The application 
should be returned to your supervisor for 
delivery to the SUB office. 

Q. Is it necessary to claim all 
dependents on the SUB applications? 

A. YES - you must show all your 
dependents on your SUB application as it 


has an effect on the gross amount of SUB 
that will be paid to you. The SUB rate 
payable for an assembler with a last day 
worked on or after January 7th, 1991 is 
$478.80 for a single person or $508.45 for 
a married person with two children. SUB 
that is lost through failure to show all 
dependents on the SUB application cannot 
be recovered. The figures mentioned 
represent the amount of a 95% benefit. To 
arrive at the amount of a regular benefit, 
you subtract the gross amount of your 
unemployment insurance for one week. 

Q. Is it necessary to keep my UI 
claim in order to qualify for SUB? 

A. YES - initially your SUB is paid 
based on an estimate that you will apply 
for UI and that you will return all report 
cards correctly completed in a timely 
manner. All information pertaining to 
your UI claim is forwarded to the SUB 
office. If you fail to keep your UI claim in 
order, all SUB received will be set up as 
an overpayment and recovered for the 
period in question. If you fail to qualify 
for UI due to insufficient insured weeks of 
employment, you can still receive SUB as 
long as you have SUB credits. 
Incorrect SUB Payments 

When a person sufters an outside 
injury or an illness just prior to a layoff 
and establishes a UIC claim to serve his or 
her waiting period while on Metropolitan 
Life Sick and Accident benefits, it often 


CAREFUL! HES GoT SOMETHING 
UP HIS SLEEVE! 
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results in the incorrect payment of SUB 
for the layoff. This is because (as 
mentioned previously) the SUB is initially 
paid based on an estimate of your UIC 
eligibility. Overpayment or underpayment 
adjustments are made after you return the 
UI report card and that information 
reaches the SUB office. This process 
usually takes several weeks but anyone 
who is in that unfortunate situation may 
rest assured that they will eventually get 
their correct SUB entitlement but not until 
their UIC claim is in order and the 
information reaches the SUB office either 
on computer tape or in the form of your 
UI benefit statement. 

We are fortunate to have our 
negotiated automatic SUB system. There 
was a time when no SUB was paid until 
the claim was in order and proof of that 
was submitted to the SUB office. Our 
present system works for the majority of 
our members and delays are only 
experienced by the relatively few who 
have changes to their UI status 
immediately before a layoff. 

Jerry Smith 

As you can see, the article contained 
some very vital information pertaining to 
layoffs. I thought this information should 
be shared by the entire membership. 
Although it looks like it’s full steam ahead 
for now, I suggest that you keep this 
information for future reference. 


C.A.W. RETIREES’ CORNER 


by Viola Pilkey 
Publicity 


They say time flies, you want to 
believe it! By the time this article reaches 
you, a year will have passed since the 
successful opening of our Retirees Centre. 

I am writing this particular release 
down at the Centre. The sun is trying to 
peep through, hopefully it will. Ona 
bright sunny day, the view over Lake 
Ontario is beautiful. The weather hasn't 
dampened the spirit of the brothers 
participating in the various activities. 

The snooker players are racking up 
the balls, the cue sticks are flying 
(literally), a card game is in progress, 
another brother is making fresh coffee 
while others are just relaxing and 
observing the activities. 

Oh! One of the thoughtful brothers 
just bought me a cup of tea. Truly 
appreciated. 

Another successful Singles Snooker 
Tournament was held recently. The 
winners were: 

"A” Section: Tony Lupel, Ed Barilko 
and Paul Chopik 

"B" Section: Fred Preston, George 
Nugent and Cecil Mamien 

Congratulations! 

Prizes consisting of T-shirts, golf 
towels and tees were awarded by the 
courtesy of Brother Bob Finney, South 
Ontario Recreation Council. 

Our last dance for the season was 
held in April. These dances will resume 
again in the Fall. Attendance prize 
winners were Helen Wilson, Pearl Marlo 
and Peter Shmyr. Hope you enjoy your 
new jackets. Ticket winners were Ted 
Stewart, Betty Clarke, Jack Wilde and 
Dorothy Kitchen. Thanks to Local 222 
for the jackets and to Louise and Gene 


Bergeron, Helen and John Sinclair for the 
tickets. Special thanks to brothers Jim 
Nimigon, Gene Bergeron and Tom Hoar 
who took the time from their busy 
schedule to help tend tht bar. 

On a more serious note, lead by 
President John Redko and Secretary- 
Treasurer Irv Estabrooks, some of the 
brothers and sisters of our chapter 
attended the Labour's Day of Morning, 
sponsored by the Durham Regional 
Labour Council. Purpose of march and 
the laying of a wreath was to pay respect 
to those workers who have been injured or 
killed on the job. 

At our monthly meetings, which are 
held the second Monday of the month 
commencing at 1:00 p.m., elections wiil 
be held for the selection of delegates to 
the C.A.W. Retirees Educational 
Conference at Port Elgin in August, the 
U.S.C.O. Convention in Kingston August 
12-14, and the National Pensioners 
Convention in North Bay September 18- 
20. 

It is important that we send delegates 
to these Conventions. We must be heard 


Notice 


Hospitalized or Sick for 
Visiting Purposes Please 


call or in Person Phone: 
723-1187 (Union Hall) or 
728-8600 (Retirees Centre) 
Local 222, C.A.W. Retired 
Workers Committee 
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and be given an opportunity to express 
and exchange our concems of seniors. 

I hope that you read the notice of our 
Annual C.A.W. Retirees Picnic in the last 
issue. I am minning it again in this issue. 
It is hoped that you have registered for 
this picnic. We need a lunch count. Date 
of picnic is Tuesday, June 11th at 
Lakeview Park commencing at 11:00 a.m. 
Registration at the Retirees Chapter Club 
Rooms, 1425 Phillip Murray Ave., or by 
calling 728-8600 between the hours of 
11:00 a.m. to 3:00 p.m. Rain date is 
Wednesday, June 12th. 

To participate in the draws at the 
C.A.W, Retirees Picnic, you must be the 
holder of a C.A.W. Local 222 Retirees 
Card or a Retired C.A.W. Associate 
Members Card. For spouses, if you are 
not in the possession of an Associate 
Members Card, you may do so at the 
Retirees Picnic by producing proof of 
your sponsor, a sponsor being a C.A.W. 
Local 222 Retiree and proof being your 
husband or wife's C.A.W. Local 222 
Retirees Card, whatever the case. For 
widows or widowers of a Retired C.A.W. 
Local 222 member who does no longer 
have a spouses Retirees Card in their 
possession, you may obtain an Associate 
Members Card at the C.A.W. Hall. 

Believe it or not, the sun is now 
shining and a new group is occupying the 
snooker tables and the card game is still 
going strong. 

My thought for the day. When I was 
out the other evening, I asked a friend 
how she was doing. She replied, "When I 
got up this morning and looked in the 
mirror and saw myself, then I knew I was 
doing OK." I never quite thought of it 
that way before. I guess many of us are 
luckier than we thought. 

Special thoughts to our sick and shut- 
ins. See you all at the picnic. 


UNION ROD & GUN CLuB _ 


by Roy Fleming 
Publicity 


I had the pleasure of attending an 
Environmental Seminar at Port Elgin. 
The group included members of other 
unions and people interested in the 
environment. Most of the delegates had 
many ideas in which they were personally 
interested and wished to speak about. I 
know it had taken us years to upset the 
environment, so how could we return the 
earth to its old ways of life. 

One of the speakers spoke about the 
factory chimneys spewing our smoke and 
toxic waste that was killing us and, as he 
explained himself, he had to puff on a 
cigarette. I thought he expressed himself 
well as the smoke sailed over his head. 

This was a very informal seminar. 
The chairperson jet some of the speakers 
talk on any subject. One of the delegates, 
after learning I was retired and doing 
considerable fishing and a little bird 
shooting, cornered me and showed me a 
small pamphlet which said the 
government was going to throw open 
fishing and hunting in Algonquin Park. I 
read the pamphlet and noticed it was well 
written by the outfitters of the district. 
The pamphlet had a space at the bottom 
for your name and address and a request 
for a donation. I asked the speaker how 
much he was going to send to the 
outfitters. He was aghast for he had not 
read the fine print of the pamphlet. I told 
him I had ready many of these pamphlets 
asking for money to support a group 
which I would probably be against in the 
first place. The person soon put the 
pamphlet back in his pocket. 

The old saying, talk is cheap, and it 
cost money to shoot is clearer every day. 
The powers that tell the U.R.G.C. how we 


have to operate our trap range, say we 
must cover all shooters with a million 
dollar insurance policy. Don't panic, the 
charge to you is not out of place. If you 
wish to pay up front, you are covered for 
that million dollars insurance on the range 
or home. If you wish to shoot you can 
pay a little extra every time you shoot and 
be covered only on the range. 

The target section has other costs and 
the best way to find out, come out to the 
range any Thursday evening or Sunday 
moming at Newcastle. If you are going to 
take a hunting trip, or wish to bird shoot in 
the fall, it is less expensive to practice 
than miss those shots. 

What do you get for $2.00 
membership card? You will belong to a 
Conservation Club that has represented 
your conservation needs for over 50 years. 
There are fishing trophies to be had after 
you catch fish and make an entry. There 
are fishing contests like the weed drag 
where you might win a prize for fishing. 
The thought of just walking with your 
family, through the conservation property 
at Newcastle and not be over crowded by 
others or intruders. The friendship of 
taking part in the conservation work is 
well worth the price of membership cards. 
Remember the motor, boat and trailer, a 
member of the U.R.G.C. will take home 
from Local 222 Picnic in July. 

If you are going to learn the art of 
trap or target shooting, you must pay an 
extra fee; the property taxes must be paid 
and the equipment has to be kept in good 
order. 

Longlegs, the great blue heron, is 
having a hard time to survive. The food 
the heron eats is mostly frogs which are 
being poisoned and the raccoons are also 
killing the frogs at every opportunity. 

The biggest destruction is that the 
raccoons are destroying the nest and 
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nesting sites of the heron. The raccoons 
will eat the eggs and kill the very young 
birds. Where large herons have been for 
years in the same place they are gone. 
There are no nesting birds because of the 
destruction by the raccoons and the many 
large trees in the swamps and wetlands are 
being cut down for wood. 

Some people when they see the 
longlegs blue heron they think it’s a crane, 
but there are no cranes in this part of 
Ontario. The western provinces have sand 
cranes. Some people call them wild 
turkeys which are taken in the duck count 
when duck hunting. They are delicious 
eating. 

If you wish to join a group of 
Naturalists that field trips, some by buses. 
but most trips are local short trips to look 
at the natural ponds, marshes and streams, 
join the Durham Field Naturalists at P.O. 
Box 354. They meet the last Monday of 
the month at 7:00pm at the North Oshawa 
Library. 

I think it helps to be a little lazy when 
you retire for if you rush around you miss 
a lot of things especially birds. The 
brown creeper that creeps along the tree 
trunk looking for very small insects. I am 
amazed how these birds get from place to 
place. For they never seem to fly, but just 
creep along the branches of the same tree 
for hours at the same time each day. 
These same brown birds are easy prey for 
cats that are ever sleeking among the 
bushes and shrubs, waiting for a chance to 
catch a bird. When you speak to the 
owners of these cats, they just say: the cat 
is having a good time chasing the birds. I 
suggest you chase those cats away for 
they will kill more birds than any other 
predator. 


Flockxey Hot Box | 


Everyone 
g re a t | 


aa 


by Moe Bryan 
President 


The annual banquet was held April 6, 
1991, where we had an excellent turnout. 
As the league is in its 40th year, we had 
the founder Lloyd Clarke, in attendance 
along with Gary Lilley from the National 
Office. 

I would personally like to thank 
Mike Cannon for a job well done as 
Master of Ceremonies. 

It goes without saying that the 
League- wouldn't have lasted as long as it 
has without the benefit of our sponsors 
contributions. Thanks from all goes out 
to this year's sponsors: All Canadian 
Awards, Theresa Doyle of ReMax-Apple 
Real Estate, Village Pump & Starr 
Furniture. 

The '90-'91 hockey season has been a 
very successful one but, as president, I 
cannot take all the credit. Special thanks 
to the managers of the individual clubs, 
Referee in Chief Al Dick and Connie 
Lockhart - Executive member who was 
very instrumental in such areas as getting 
money for the referee and timekeeper, the 
banquet, and helping out with all major 
decisions. 

It has been very hard to pick the 
individual awards this year because there 
were many outstanding hockey players. 

This year's individual awards will go 


to: 

Best Defenseman - Jerry Leddy 

Top Scorer - Brad Clemens & Jamie Bird 
Most Improved - Mark Legree & Craig 
Elliot 

Top Sportsman - Glen Dixon 

Best Goalie - Dean House & Craig Elliott 
Most Valuable Player - Jamie Bird 
Coach of the Year - Kenny Shobbrook 
Play Offs Top Scorer - Chris Scott 
Rookie of the Year - John MacLeod 
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deser ves : credit fora 
Ickey season 


John Smith Memorial - 
Ron Moriarity 
Top Fans of the Year - Ted & Barb 
Smith 

I would also like to thank Molson 


Gene Porter & Brewery for all their support. 
I wish everybody well and hope to 
see everybody in the '91-'92 season. See 


ya on the ice! 


"No dessert till you finish your peas!" 
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by Drummond White 

MPP, Durham Centre 


It is a great time to be a New 
Democratic MPP. We have both 
challenges and limitations. Our days and 
our weeks are long, but are exciting. 
Representing you is both an honour and 
enjoyable. Never before have I had the 
opportunity of meeting so many people 
from so many parts of our community. I 
particularly enjoy meeting and 
representing people who have never 
before been welcome in the halls of 
power. Labour Caucus now meets in the 
government caucus room. 

I am very pleased to have the 
opportunity to speak directly to you. 
Certainly, the right wing media have not 
made it easy to get our message out to the 
people of Ontario. Despite this, I am 
surprised by the degree to which people 
are capable of making up their own minds 
and are still very much in support of their 
government. Let me also add that I am 
eager to speak to you - call me at my 
constituency office at 430-1141. 

On September 6, we won an historic 
victory for the working people of Ontario 
and it was the result of your support 
during the last campaign and over the past 
thirty years. 

We have an opportunity to deal head- 
on with the recession and job lesses that 
this province has been faced with. Our 
budget brought about a strong provincial 
attack at the same time that the Federal 
government is cutting back on its 
mandatory transfer payments by a billion 
and a half dollars. We are investing in our 
people while the Federal government is 
selling out. 

We are dedicated to improving the lot 
of working Ontarians through changes to 
the Employment Standards Act and the 


Labour Relations Act including lay-off 
protection and enhanced severance pay 
provisions. The Employee Wage 
Protection Fund will help those workers 
laid off due to plant closures here in 
Oshawa and Whitby - no longer can 
companies simply desert workers who 
have invested their lives in productive 
labour in our community. 

Our recent budget decreased taxes for 
poor Ontarians. It invested massively in 
needed schools and retraining programs. 
It should be the cornerstone to 
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fundamental improvements in our 
province. Yet, the media speaks only of 
the few tax increases. Locally, there has 
been discussion of the extension of 
previous government's Gas Guzzler Tax. 
Personally, I questioned this thoroughly 
and was informed that less than three per 
cent of the cars manufactured in Oshawa 
would be affected. If this isn't so, tell me. 
Remember, I can best represent you if I 
hear from you directly either by phone, 
letter or through your local union. 


Golf Area Tournament 


S.E.O. Rec Qualifier 
To be held on: Sunday, June 23, 1991 
Place: Kedron Dells Golf Club 


Registration Fee: $55.00 - includes green fees, prizes & steak dinner 
Tee Off: 8:30 a.m. 
Dress Code enforced: no cut off jeans, gym shorts, jogging suits or tank tops 
The C.A.W. Calloway System of Scoring & Winter Rules will Apply in this Tournament 


Men: 

Championship Flight - Ist, 2nd, 3rd, low gross, low net 
First Flight -1st, 2nd, 3rd, low gross, low net 
Second Flight - Ist, 2nd, 3rd, low gross, low net 
Third Flight - 1st, 2nd, 3rd, low gross, low net 


Women: 
Open: Ist, 2nd, 3rd, low gross, low net 


Tournament is open to C.A.W. Members of good standing in 
Locals 80, 124, 222, 303, 396, 1090, 1136 & 1980 only 
This is the qualifier for the C_.A.W. National Tournament 
Qualifiers will be notified of place and time of the National Tournament 


Cut-Off Date for Registration: June 14, 1991 


Mail certified cheque or money order with name and phone number to: 
S.E.O.Rec c/o Robert Phinney, Chairperson, 77 Cromwell Avenue, Oshawa, Ontario, L1J 4T5 (416) 728-9359 
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THE Swap CoLuMN 


FOR SALE 


32 Terry Taurus trailer, sleeps 9, shed 
and all accessories, front lake lot, 
Fenton Falls. Call: 430-6419 or 725- 
2872. 


German short-haired Pointer puppies, 
C.K.C. Registered, affectionate, easy to 
train, both parents on premises, ready 
end of May $350. Call: 1-705-778-2830. 


1984 Yamaha motorcycle $500. Call: 
723-8487 or 433-2487. 


Craftsman, 10” table saw, excellent 
condition, $400 or best offer. Call: 725- 
4654. 


Wedding dress, size 7, headpiece $450 
for both, mother of the bride suit, size 
11, dusty rose $100. Call: 725-4320. 


Kenmore portable dishwasher, white, 
excellent condition, hardwood top $225. 
Call: 728-9590 after 3:00 p.m. 


1982 YZ 125 Yamaha, new clutch, new 
piston, rings, rod, rod bearings, crank 
bearings, excellent condition $1,200 or 


1979 Chev 1\2 ton 305, auto, 82,000 
miles, solid truck with cap, $2,100 
certified or best offer. Call: 571-0741 
Warren Shift #1. 


Freezer, excellent working condition 
$100, fridge excellent working condition 
$50, stove $100, 30° stove. Call: 725- 
4558. 


1987 Subaru XT Sport Coupe, 5-speed, 
excellent condition, burgundy/grey 
interior $6,900 of best offer. Call: 434- 
5315. 


Cockapoo and poodle pups, vet 
checked and needled, non-shedding, 
good with children. Call: 263-2967. 


Baby sets $15, lawn ornaments, 
spinning legs, Sylvester, Blue Jay, 
Tweedy and others $13 each. Call: 725- 
9390. 


Four P-235/60 SR15 Road Hugger 
radials, mounted on five-spoke alloy 
rims, fit 4 3/4" 5 bolt pattern, asking 
$200. Call: 432-8026 after 7:00 p.m. 


Flymo electric lawnmower, almost new, 
cost $200 new, will sell for $85, riding 
lawnmower 8 h.p., 32” cut $350. Call: 
725-9387. 


2-Automatic transmission Ford C4, 
AMC Concord, 2-front strods Cavalier, 
2-radiators AMC, Ford Ill 30x20, 2- 
Droms Monte Carlo, 2 rotors Honda 
Civic. Call: 725-6072. 


G.M. A/C air compressor (new) $175, 
1983 650 Shadow $1,300, certified or 
best offer. Call: 433-0684 Shift #1 leave 
message. 


Basstracker I! - 16° 40 h.p. merc., 
electric T.M. with foot control, 2-line 
wells, depth finder, 2 gas tanks and 
trailer $4,500. Call: 728-9626. 


Legal Duplex, 3-bedroom and 2- 
bedroom, separate, laundry, excelient 
priced to sell. Call: 725-9245. 


2 Sleeping bags, 3 man dome tent, 
never used. Call: 728-0656 after 4:00 
p.m. 


Note: There is a 20 word limit (only), non-business ad, one ad per member. 


1982 Chev 3/4 ton, 350 motor, 4-door 
Suburban, cloth seats, back seat fold 
down $6,250 certified. Call: 1-705-277- 
2027. 


1972 Matilda 20° with trailer, 9.9 
Evinrude (electric) complete set of sails, 
1988 Survey well equipped, ready to 
sail $7,500 firm. Call: 668-4357 
anytime. 


1988 Chev 3/4 ton van, p/s, p/b, 
automatic overdrive, V8, insulated 
am/fm, low mileage, 2 extra seats, best 
offer. Call: 263-2071 or 434-5315. 


1967 Camaro convertible $11,000, 
Harley Davidson trike $5,500, 
dishwasher Moffat green $100, 3.31 - 
3.08 Posi, misc. Camaro parts. Call: 
655-8848. 


Buy or Sell. Chev., GMC trucks, whole 
or parts. Call: 725-3460. 


Newly built box trailer, 4x6, 13° tires 
$575. Call: 728-0547. 


b.0. Call: 728-3150. Continued on page 49 
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Patronize 
Oshaworker 


advertisers 


, 


Right here for you! Right in the heart of 


GM territory 


GM family program available 
Call or come in for details 


ciiitimills 


266 King St. W. Oshawa, Ontario 436-1500 


No warnings, threats or promises 
and 
Definitely 


Just our commitment to be of service to you, our customer. 
Try us, you'll be satisfied. 


Sheridan ee _ 


CADILLAC LIMITED noose 
1800 Kingston Rd. at Brock Rd., Pickering, 


T&C 


Small Engine 
Sales-Service-Parts 


te 
OTROY-BILT 


= Roto Tillers 


© So easy, you gute Ht with JUST ONE WAND! 
© Models sired for every gardent 


RR#1 - Green Rd. Hampton 
263-8469 


THE OSHAWA 
AND DISTRICT 


C CREDIT 
COUNSELLING 


SERVICE 
"Guiding People From 
Red To Black” 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 
579-1951 


VAN HEMMEN 
TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When you buy tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists in 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 
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Bunk bed with mattress, 2 pair custom 
drapes (140x91) (115x91) with pleats, 
good condition. Call: 725-6696. 


1981 Silverwing, good condition $1,000, 
as is, 1977 Goldwing, good for parts, 
best offer. Call: 576-5232. 


1980 Monte Carlo, 2-door, in good 
condition $1,200 certified or $1,000 as 
is, can be seen at 548 Gibbons St. 
Oshawa or Call: 723-8630. 


Franktin wood stove, good condition. 
Call: 723-1098. 


Black, brass 7-piece dinette, glass table 
with pedestal style table bass & 6 high 
back chairs, brand new, never been 
used $800. Call: 432-8152. 


1979 Ford 1/2 ton, auto, auminum cap, 
good condition, $2,000/certified $1,800 
as is, 14° fibreglass boat, 28 h.p. 
Evinrude, boat trailer $1,400. Call: 1- 
705-432-2595. 


Four 15", 5-stud chrome rims with tires, 
asking $150. Call: 434-7584. 


Kenmore outdoor barbecue, life jackets, 
cushion style, Chinese wok new. Call: 
725-9214. 


1957 Chev. 4-door, body restored to 
original, 283 V8 auto, 1901 Findlay 
Universal favourite wood cook stove, 
restored but not rechromed. Call: 1-613- 
586-2764. 


Car seat for under 40 lbs., ping pong 
table, playpen. Call: 668-6329. 


27° Powerboat Mod. 1989, 260 Cobra 
in/outboard, low hours, immaculate 
condition, lots of extras, include docking 
for 1991, sacrifice at $32,000. Call: 416- 
668-7751 weekdays. 


1986 Honda VF-500 Interceptor, 


excellent condition, under 15,000 k.m., 
comes with bike cover, $2,500 certified. 
Call: 623-6074 or 728-4140. 


4x8 Slate poo! table and accessories, 5 
years old $999. Call: 1-705-277-1045. 


034 Stihl! chain saw, 18° bar, good 
condition, $250, also Remington Chain 
saw $100, ten speed bike, 28" wheels 
$50. Call: 416-983-9204. 


25' House trailer, fully equipped, 
excellent condition, asking $6,250 or 
best offer. Call: 1-705-742-2506. 


1985 Coleman hard-top trailer, sleeps 6, 
2 stoves, furnace, canopy, king size 
bed, good condition, asking $5,000 or 
best offer. Call: 434-7537. 


Boler trailer, icebox, stove, awning, 
sleeps 4, asking $2,800, 1982 Chevette, 
4 door, good running order, as is 
$1,200, Call: 436-0048. 


Counce, 1535 sq. ft., 3-bedroom home, 
close to school & 401, asking $175,000. 
Call: 433-4770 for appointment or 
details. 


1980 Pontiac Phoenix, 122 km, V6, 4- 
door, $1,500 as is or best offer. Call: 
576-1509. 


1982 Chevette, 4-door hatchback, blue, 
auto, am/fm, new rad, battery, shocks, 
rust-proofed, excellent shape, $1,200 as 
is, $1,400 certified or b.o. Call: 434- 
2608. 


Two 1989 Go-Karts Vendetta and Kali- 
Kart both race ready and in excellent 
condition, 4-stroke $1,100, Z-stroke 
$2,000. Call: 723-8735 or 839-6417. 


1991 Model Harley Davidson, Fat Boy, 
new, for a better deal, no GST, $12,000. 
Call: 416-839-2675. 


Long white satin formal gown, size 17, 
paid $600, professionally cleaned, best 
ofter. Call: 571-0674. 


1 Gas lawnmower, S/bager and mulcher 
$50, 1 electric lawnmower Moleher 
$100, 6 good used tires 15” rim Uniroyal 
$20 each. Call: 416-430-8810. 


Trisha Romance, limited edition prints - 
Winter Fantasy $1,700, Winter Twilight 
$1,000, White Christmas $700 
(unframed), Good Morning $1,050, 
Summer Home $1,000. Call: 576-1827. 
Victoria. 


1976 Ford 4/4 ton supercab truck and 
camper, sleeps 6, furnace, ice box, 
mechanically very sound, $2,500 as is. 
Call: 723-6128. 


1975 Rolls International 31° house 
trailer, excellent condition, asking 
$7,000. Call: 416-725-9249. 


1973 Chev. Classic Convertible, 
excellent condition, asking $6,000. Call: 
705-887-3155. 


1988 16' Cadorette fibreglass boat, 70 
h.p., Johnson motor, low hours $9,300. 
Call: 655-3866 Brooklin. 


1972 Pontiac Catalina Convertible, 350, 
automatic, p/s, p/b, p-top, p-windows, 
am/fm cassette (original), numerous 
new parts, $4,000 or b.o., certified. Cail: 
668-5929 leave message. 


1987 34' Bon Aire, double lot, air 
conditioner, deck, aluminum add-a- 
room, wooden shed, tip out living room, 
mint condition, Call: 579-8910 after 4:00 
p.m. 


1981 Malibu, 4-door, automatic $750 as 
is. Call: 725-1840. 


1989 Yamaha all terrain vehicle, 
excellent condition, $2,900 or b.o., 1989 
GMC S15 extended cab, duraliner, 4.3L, 
V6 auto, $9,900 or b.0. Call: 728-2629. 


18° Reelmower self-propelled, 40 
channel C.B. Realistic TRC451 with 
aerial for car, boat or truck, 100 AMP 
service, best offer. Call: 576-6870. 


Air condition 1,000 B.T.U. special 
design, fits vertical and horizontal 
window, 24° in width, excellent 
condition, runs on 15 amp outlet. Call: 
435-0864. 


1980 Citation, automatic, 4 door, runs 
well, asking $125, as is. Call: 987-4059. 


Comics, will buy old comic books, also a 
variety of parrots for sale, McCaws, 
Cocketiels, Sun Conures, also parrot 
toys. Call: 576-8045. 


Century home, insulated inside and out, 
3-bedrooms, 4-piece bath, large 
workshop, many extras, asking 
$136,800. Call: 416-983-5967 Orono. 


1982 Honda Goldwing 100 Interstate 
$3,600, 1989 30' Ledger trailer, rear bed 
model, air, deck, shed, Rice Lake, 
$19,500. Call: 728-3513. 


Dry pine lumber 1° & 2” thickness, 
length 8', 10°, 11', 12’, 13°, 14°, 15°. Call: 
613-473-2010. 


18" Electric Sunbeam lawnmower $25, 
3-20" Briggs & Stratton gas mowers 3.5 
h.p. $75/each, 2-21" Toro gas self- 
propelled mowers $150/each. Call: 623- 
7041. 


Canadian Encyclopedias, 4 volumes, 
excellent condition, asking best offer. 
Call: 728-6549. 


1987 Tempest boat, 10° height camper 
top with cuddy, 190 h.p. merc drive, 
sleep four, many extras, must be seen 
to appreciate. Call: 985-9694, 


1978 29' Coachman trailer, 2-door, rear 
bedroom, 4-burner stove/oven, 2-door 
fridge, bath, furnace & awning, good 
condition $7,000. Call: 705-328-0816. 


8,000 B.T.U. Sears Coldspot air 
conditioner, like new, used 2 years 
$150, 12" high x 19" wide. Call: 576- 
1345. 


1985 Grand Prix Brougham, loaded, 
106,000 kms, will certify $5,000. Call: 
728-7859. 


Trailer fiberglass fully enclosed cargo 
carrier ideal for camping etc., approx. 
3'x6", can be pulled by motorcycle or 
small car. Call: 576-8089. 


New 14° fiberglass fishing boat, wide 
deep boot with 25 h.p. Suzuki and trailer 
and 2-year warranty. Call: 576-8089. 


Brand new Yamaha Big Bear 4x4, 
Honda generator, Yamaha generator 
Honda Lawn mower. Call: 576-8089. 


14° Kawaratha Canoe, $300, window air 
conditioner $200. Call: 433-0069. 


17 1/2‘ R.D.L. Boat with 205 h.p. 
mercury Buick & trail craft trailer, new 
10° fiberglass boat, older 7.5 h.p. 
Evinrudestrailer. Call: 683-81 12. 


1989 Chev. Corsica, loaded, low 
mileage, 15,000 miles, $11,500 or best 
offer, very clean. Call: 576-7871. 


Trailer, 1985 Skylark, 35’, one tip-out, 
sleeps 9, excellant condition, includes 
awning, asking $17,000. Call: 434-6724. 


12' Aluminum boat, 6 h.p. Johnson 
motor, oars, and life jackets $900, 6 
man dome tent $75. Call: 705-786- 
2301. 


1937 Plymouth sedan, restored 
$13,999, rare 1968 Dodge Coronet, R/T 
convertible $25,000, also 1977 Honda 
Civic parts. Call: 416-985-9188. 


1.6 Acre building lot, river, road, 
Napanee, hydro, weil, survey deeded, 
water access, Bay of Quinte, asking 
$65,000. Call: 416-725-5329. 


1989 Astro Van CL, loaded $15,500, or 
b.o., 1988 Subaru D.L. Wagon, 5- 
speed, 49,000 k.m., $7,200. Call: 576- 
1204. 


Black brass 7-piece dinette with glass 
table and six chairs, brand new, never 
used $800. Call: 432-8152. 
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Pine bed, head and foot board frame, 
excellent condition, green area rug, 
multi coloured, animal motif 10x13", 
$80. Call: 576-8320. 


5 1/2 Johnson outboard, tires, rims, 
stove hood, electric fireplace, wooden 
planks firewood, seatcovers, lawn 
edging trailer windows, car mats. Call: 
428-6286. 


1984 Chev. Celebrity wagon, V6, p/s, 
p/b, air, cruise, tilt steering certified, 
retrigerator, 5-door, 19 cu. ft., almond, 
like new. Call: 436-8479, 


Sony T.V. stand fits 28" with storage 
and glass doors, stereo stand to fit 
turntable receiver tapedeck. Call: 728- 
8130. 


4VW Aloy wheels and tires, G60-13 fits 


Rabbit, Audi etc., trade for Beetle Alloys 
or $125. Call: 725-4291. 


Bra for 1984 - 1986 Olds Cutlas $75 or 


b.o. Cail: 623-2982. 


1988 20 h.p. Evinrude outboard tiller 
drive regular shaft with tank, low hours, 
excellent shape $1,800 or b.o. Call: 
728-0547, 


1987 Big Bear 4 wheeler 4x4 350 with 
racks, good shape $3,800 or b.o. Call: 
728-0547. 


Pathfinder Mahogany boat $600, 
refinished worth $4,000, 12-speed bike 
$60, G.M. car seat $25, crib $30. Call: 
416-623-2328. 


1977 Pontiac, 305 engine, as is for 
$250. Call: 723-9188. 


1981 Grand Prix, loaded, wine colour, 
best offer, chesterfield & chair, Sklar 
floral pattem light colour $175, excellent 
condition. Call: 436-7734 evenings. 


Maytag portable dishwasher, good 
condition $250, or best offer. Call: 576- 
8804 or work 644-1533. 


1987 Olds Ciera Brougham Sedan, fully 
loaded, maroon exterior, excellent 
condition, certifiad, $8,995. Call: 728- 
6149. 


20' Citation trailer, fridge, stove, oven, 3- 
piece bath, furnace, sleeps 6, roll-out 
awning $3,900 or best offer. Call: 416- 
986-0874. 


45' Mobile home in trailer park, treed lot, 
Pigeon Lake, 2-bedroom, full bathroom, 
fully upgraded, $16,500. Call: 1-416- 
433-7804 Shift 2. 


1990 Chev. Caprice Classic Brougham, 
loaded, 12,000 k.m., full warranty, dark 
maple red, $18,800, no GST. Call: 416- 
725-1409. 


Truck Camper in good condition, also 
15" boat and 40 h.p. Evinrude motor, 40° 
T.V. tower. Call: 623-2166. 


Steel framed floating docks and 
landings $250 each, 4 mud gripp tires & 
rims fit G.M. Blazer $250 for set. Call: 
705-277-2280. 


1991 $10 Custom Cap, 9,000 k.m., 4.3 
engine, auto, power, am/fm cassette, 
clock, cloth trim. Call: 576-1186 after 
4:00 p.m. 


Continued on page 51 


Boyer 


PICKERING 


Pontiac Buick GMC Ltd. 


Your General Motors Dealership for the 90's 


1. SALES 
I've purchased two vehicles from Boyer Pontiac and I'm very satisfied with their 
sales staff. Neil Clark 
GM Truck Plant, Scarborough 
2. SERVICE , 
Excerpt from Feb. 1990 Readers Digest 
"| unplugged the IAC and pulled into Michael Boyer Pontiac Buick GMC Ltd. in 
Pickering. Within seconds, the assistant service manager had the car running 


normally ... no charge ...” . 
Automotive Columnist Robert Sikorsky 


JOIN THE WINNING TEAM 


SEE THE BOYER DIFFERENCE 
MICHAEL BOYER PONTIAC BUICK 
401 and Whites Road, Pickering, 831-2693 427-2693 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 

We always offer a great deal 

no matter what your ‘option’ 

@ Highest trade-in allowance 

@ Durham's most modern facility to serve you 
@ Easy to get to 

@ Great parts, service and body shop 


WARNING 


GM Employees and Siblin 
PING ENOUGH $$$ Fon 


YOU MAY NOT BE GE 
Als 


Tixon 


Largest Fuel Oil Supplier in 


Durham Region 
Extra Benefits provided for CAW 
Retirees & Senior Citizens 
2) AUTOMATIC DELIVERY 
U EQUAL PAYMENT PLAN 
FREE FURNACE REPLACEMENT 
PLAN 
Uj FURNACE INSTALLATIONS 
O ELECTRONIC AIR CLEANERS 
G CENTRAL AIR CONDITIONING 
Q FUEL OIL — STOVE OIL 
O FARM DIESEL — GASOLINE 
Q COMMERCIAL — INDUSTRIAL 


24 HOUR EMERGENCY 


SERVICE 
RADIO DISPATCHED 
OVER 8 DECADES OF BETTER 


Sipco 2Tixon 


SERVICE 
313 ALBERT ST., OSHAWA 
723-4663 728-5138 


Ss 
YOUR TRADE 


Special Employee Financing Available 


SUBJECT TO CHANGE WITHO 


NOTICE 


GUS BROWN PONTIAC BUICK 


1201 Dundas Street East 
668-5846 


Toronto lines 686-1566 & 686-1567 
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3-Bedroom brick bungalow, central 
vacu, aluminum soffit and fascia 
$141,900, Oshawa. Call: 728-0413. 


1984 Renault Encore 2-door, 
hatchback, 4-cylinder, 53,000 k.m., 
rebuilt automatic trans., excellent 
condition, $3,250 certified. Call: 571- 
4678 Shift #1. 


Men's bike Raleigh 27 1/8 wheel, 
excellent condition $100. Call: 728- 
9834, 


1987 Monte Carlo S.S., burgundy, all 
G.M. factory options, this car will 
become a collector's item, best offer. 
Call: 723-7656. 


Set of 39 Time Life World War Two 
books, approx. value $800, in excellent 
condition, $300 or will consider trade. 
Call: 705-742-9510. 


1985 Buick Century Wagon, 26,000 
miles, all options original elderly owner 
$7,200. Call: 668-8769. 


Ben Hogan Radial Golf Clubs, two iron 
to pitching wedge, plus sand wedge, 
three years old, asking $500. Call: 985- 
0008. 


3/4 H.P. Jacuzzi pool, pump, newly 
rebuilt $200 or best offer, 2 Canon 
manual downriggers $75 each. Call: 
728-4733. 


Kenmore Air Conditioner, horizontal, 
8,000 B.T.U. used 2 summers, baby 
infant car seat, baby seat for 20-40 lbs., 
baby clothes. Call: 571-7427. 


Men's sports jackets and suits, size 42 
regular, men's jeans and dress pants, 
size 36 waist, 29" inseam. Cail: 728- 
4889. 


8° Fiberglass truck cap slider windows 
$600, battery 60 month warranty, 1980 
Aspen Station Wagon, p/s, p/b, good 
condition. Call: 416-420-5069. 


Ahmic Harbour Parry Sound, ot 66x160 
with trailer, sleeps 6, boat, all 
sports/permits, vendor will hold 
mortgage $22,500 (down $1,000). Call: 
725-8046. 


12” Black & White T.V., 5 horse power 
outboard motor 1957. Call: 725-1871. 


1966 Johnston outboard motor, 33 1/3 
h.p., like new, runs perfectly $400 or 
best offer. Call: 434-2991. 


350 Motor and trany with centre console 
hookup, A.C., three rads, very strong. 
Call: 725-2046. 


18” Fibreglass boat with trailer, ideal for 
salmon fishing, needs motor, $3,000. 
Call: 416-623-2386. 


Ceramic garden elfs, $20 to $30. Call: 
416-728-7622. 


1988 Astro 8 seater Van, p/s, p/, a/c, 
tw, b/h, and more, one owner non 
smoker, low mileage $14,000. Call: 725- 
4058. 


Dress $75, 17' Golden Falcon trailer, 
sleeps 6 with 16x16 add-a-room, yearly 
living $15,000, plus $200 utilities, 20 
min. to Oshawa. Call: 623-5442. 


Sears stroller $40, 2 safety seats (never 
used) $50, playpen $10. Call: 416-576- 
5186. 


Men's 27” Raleigh Grand Prix racer, 12 
speed, like new, excellent condition, 
asking $200 or best offer. Call: 436- 
0259. 


Geopremie multi destination club, 
floating time, one week for 46 years, 
accommodations for four in resort 
condominium, 1/2 price $5,000. Call: 
416-649-2545. 


25’ Trailer, “Holiday” shed, awning, 
deck, excallent condition located in well 
maintained park, $9,600. Call: 576- 
9977. 


1988 Peterborough boat cuddy cabin 
19'6", 205 h.p., OMC, full swim platform, 
Porta Potta, radar, arch trailer, excellent 
condition. Call: 1-705-742-0963. 


1976 Cadi Sedan Deville $3,500 or best 
offer. Call: 623-2484. 


1971 Buick Centurion, 4-door, 
automatic, 755 motor, very good 
condition, B.C. car, as is $900 or best 
offer. Call: 436-6445. 


1986 2-door Cavalier, p/s, p/b, 3-speed, 
automatic, am/fm radio lady owned and 
driven, only 43,300 k.m., excellent 
condition $4,900 or b.o. Call: 723-3291. 


Purple martin houses, bird houses and 
feeders. Call: 723-9115. 


1985 23’ Chris Craft Scorpion Ltd., 350- 
260 h.p. cuddy, sink, head stereo, fish- 
depth finder trim tabs, excellent 
condition. Call: 655-3624. 


4-Bedroom backsplit semi, 1-4 piece, 1- 
2 piece, fenced lot, flexible closing, 
Kinmount Cres Oshawa, $124,900. Call: 
571-6685. 


Beautiful pure white samoyed dog, nine 
months old, playful, papers, must sell, 
reasonable to good home. Call: 728- 
8027 after 6:00 p.m. weekdays. 


Limited Edition Prints, (unframed) new 
by, Lumbers, Campbell, Seerey-Lester, 
Black. Call: 416-983-5240. 


1990 Sprint, 20,000 k.m., radio, arvfm, 
asking $6,995 certified. Call: 623-6464 
after 3:30 p.m. 


Tub enclosure, 2-doors, towel rack, 
glass door, sell for 1/2 price $100. Call: 
576-2618. 


Cordless dustbuster $10, antique car 
heater, after market type 6 volt new $50, 
15” G.M. trim rims like new $50. Call: 
576-9162. 


4°x8" Utility trailer, flat bed, tile, 12" 
wheels, "New". Call: 416-728-7904. 


1988 G.MC. Safari Min van, excellent 
condition, new tires/brakes, asking 
$13,500 or best offer. Call: 416-623- 
1226. 


Organ Hammond, two keyboard rhythm, 
bench, earphone, like new $750. Call: 
416-725-8847. 


Legal! non-conforming brick duplex, 
separate meters, thermo windows, 1989 
roof, double paved drive, appliances, 
bus route, Eulalie. Call: 723-7719. 


Five Malibu rally wheels and tires, 
stacking apartment size washer and 
dryer, heavy duty. Call: 576-0660 any 
time. 


1982 Starcraft 22° cuddy cabin, 175 1.0. 
extras, 21” colour T.V., 4 wine carboys, 
computer monitor b/w. Call: 576-6480. 


Honda ATC 1990, only 25 hours, all on 
ice with 4 ft. snow blade, 4x4 always, 
asking $5,500. Call: 436-9755. 


1954 Chev. Delux, 4-door sedan, new 
battery, rebuilt starter, fender skirt, sun 
visor, good condition, $1,500. Call: 416- 
728-7904. 


Engagement and wedding band ring 
set, appraised at $2,050, asking $500, 
firm, gift boxed, excellent condition. Call: 
416-728-6549. 


1972 18° Trailer (Smokey), air condition, 
bathroom, stove, fridge, awning, deck, 
shed, Crowe Lake (Marmora), $7,000 
everything or trailer separate. Call: 436- 
0162. 


4'x8' Box trailer, heavy duty $500. Call: 
723-1707. 


5 H.P. chain drive rotatiller $400, motor 
home 3-way fridge 24x26 $400, upright 
freezer $225. Call: 723-3770. 


47 Acres Haliburton Highlands, 200° 
frontage on Hwy 121, 1,300° on old 
Hwy, 80% hardwood, good building 
sites $79,900. Call: 416-723-7021. 


1984 T-Top Transame, p/s, p/w, 
automatic transmission, A-1 shape, 
never driven in winter $7,000 or 
reasonable offer. Call: 1-519-623-5442. 


14° Boat, motor and trailer, convertible 
top, 50 merc, sleeper, seats, many 
extras $2,500 or best offer. Call: 433- 
4659 evenings. 


Banjo and case $220, 3/4 h.p. jacuzzi 
pump and small sand filter $200, plastic 
beer roto keg $40. Call: 432-6662. 


1982 605 Honda Nighthawk, excellent 
condition, 27,000 k.m., well maintained, 
must sell due to health problem $800 
firm. Call: 576-9563. 


German Shorthair Pointer pups, pure 
bred, brown, white, good family dogs, 
natural hunters, tails docked, ready 
June 15th, $150. Call: 1-705-748-4858. 


17 Year membership for year round 
trailer, camping, recreational resort, 
pool, beach manina, etc. Call: 571-5903. 


Heavy duty box trailer hitch for G.M. 
mini vans, never used $120. Cail: 576- 
0890 Shift #2. 


13° Boler Trailer, very good condition, 
asking $3,300. Call: 728-2588. 


Cedar door $50, Aluminum door white 
$50, gas pool heater $300, variety of 
comic books collector items. Call: 623- 
4055. 


1987 Motor home triple "E” class “C™ 24° 
Ford Chassis, loaded, generator, 
excellent shape $31,900 or best offer. 
Call: 434-5231. 


1972 Chev. 2-door hardtop complete 
and running, best offer, RT door fits 
Monza or Sunbird $60. Call: 723-2686. 
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17 Rienell boat, 165 h.p., VO, O.M.C., 
outdrive, trailer, 14" wheels, hydraulic 
trim tabs, all very good shape $6,500. 
Call: 579-1544 after 5:30 p.m. 


1980 Dodge Diplomat $500 or best 
offer. Call: 723-0397. 


Four 6 stub 15” chrome rims with tires 
$150, four 13” rims with tires $100, both 
good condition. Call: 434-7584. 


“Farmers” 1'-6°x12' stainless steel 
trough with drain, 2'x30' illuminated 
sign, 1 1/2 h.p. compressor, 1500 
B.T.U., coil, 34°x82" left hand screen 
door. Call: 666-2239. 


Almond and brass china cabinet, glass 
doors, lighted interior $125. Call: 579- 
7365. 


Craftsman table saw, 10° 1 1/2 h.p., 
direct drive, two table extensions, table 
on legs, 1989 model L $525, new BLK/D 
router $75. Call: 725-8604. 


1983 Home & Parks R.V. mint, 25,000 
miles, $16,900, genuine lazyboy rocker 
recliner $300, Formica & chrome 
dinette, new chairs $100. Call: 416-723- 
4491. 


40 Piece tap & die set SA-E., size, 40 
piece Tap & Die set metric size, 3 piece 
ratchet tie down, all new. Call: 728- 
1502. 


Motorcycle, 1982 Yamaha 650 Maxim, 
18,000 k.m., excellent condition. Call: 
728-5705. 


1988 Roadster lightweight hardtop 
camper trailer, sleeps 4, 8' add-a-room, 
cupboard, portable stove, lamp, heater, 
boat, rack, spare tire, $2,500. Call: 436- 
0826. 


Floral city Florida furnished 2-bedroom 
mobile, screen room, carport in adult 
park on lake, $6,900 U.S. Call: 723- 
2755; 


1989 Adventure Z10, Johnson G.T. 200 
h.p., Johnson 12/24 electric, graph, boat 
cover, Tandem axle trailer, chrome rims, 
spare tire $17,900. Call: 416-668-4767. 


Cottage lot on Kashwakamak Lake, 
south westem exposure 154x375, road 
access with driveway hydro on site 
$55,900. Call: 416-579-1340. 


30x30 Shower stall complete with door 
& taps, ideal for cottage $43. Call: 723- 
9460. 


1977 G.M.C. 3/4 ton 4x4, new 
transmission, 400 small block, good 
body $1,200 or b.o. as is, needs brakes. 
Call: 430-9193 or 576-3932. 


Reduced 1987 Travelaire trailer, park 
mode, 40'x12’, mint, fully furnished, air, 
8'x20' deck, beautiful park on Pigeon 
Lake $29,999. Call: 571-7402. 


Two davenport beds in good condition 
$99, dining suite, table and six chairs 
$298. Call: 725-5409. 


Motor home, Class 1, 24° Empress with 
most available options, best reasonable 
offer, apply 129 Westmont St., near 
Oshawa Centre. 


Bedroom furniture, 4 pieces, $140, 


playpen $40, highchair $15, all good 
condition. Call: 668-4929. 


Continued on page 53 


Patronize 
Oshaworker 
advertisers 


PARTS 


The expert choice. 


CLIFF MILLS MOTORS 


PHONE 723-8015 
266 King St. W. Oshawa pf 4 


Say "I saw it in the 
Oshaworker." 


til t ] With ii 
ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
“THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ EYE res : _ 
ARRANGED 


es PRESCRIPTIONS F FILLED 


be Linen & SOFE ale 


- Admiral Optical Company ae i. 
375 Bond Street West, Oshawa, Ont. L1J 8A2 ee a 


579-6411 


RE _ 


@ RAY-BAN SUNGLASSES _ 


@IN DEPEN DENT OPTICIAN 


We make things very clear 
e Eye Examinations Arranged e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER CHRIS MARKOV, LICENSED OPTICIAN 


e Pay no deductibleg@imys|s e Special 
e Eye exami- discounts to all 


nations arranged SHOPPE retirees, seniors 
and students 


571-3910 
16 King Street East 
(Across from the Marks Theatre) 


We challenge you to find our high quality and low prices 
anywhere else in town! 


THe Swap GoLuMN 


Continued from page 51 


3-Bedroom cottage on Lyell-Cross Lake, 
near Bancroft, 3.48 acre, 267 water 
frontage $89,900. Call: 728-4377. 


31' Airstream trailer, excellent condition, 
all options also suburban silverado °20° 
low mileage. Call: 725-3152. 


Safeguard fire safe $400 or b.o., blue 
fox fur jacket like new, size 10-12 $450 
or b.o., exercise bike $125 or b.o. Call: 
728-9706. 


Starline travel trailer, propane stove, ice 
box, electric, water, outlets, white 
aluminum $1,200 or b.o., Porti Potty 
toilet. Call: 723-9881. 


Air conditioner, Westinghouse, 5,000 
B.T.U., ideal for bedroom, asking $225 
or best offer. Call: 434-2608. 


30 Brand Name aluminum/vinyl 
windows plus patio doors, ali new, 
reasonable, 1977 Dodge Cube Van for 
work or camper. Call: 666-4975. 


1987 Peterborough, 16 1/2’, 130 h.p., 
O.M.C. Cobra, power/tilt/trim, roller 
trailer, sleeper seats, am/fm, full top, 
fully equipped $11,500 or bo.o. Call: 
436-3797. 


1969 Riviera GS, excellent condition, 
rebuilt 430, gold, fully loaded, p/s, p/b, 
p/t, p/w, climate control, cruise control. 
Call: 579-2657. 


Dehumidifier, electric range white, air 
conditioner 6,000 B.T.U., lawn mower, 
all in A-1 condition. Call: 725-1937. 


Nestle drafting board 44°x72° almost 
new, very modern, call Parviz 3086 or 
Call: 432-7984 after 5:00 p.m. 


4'x8’ Brunswick pool table, 12 cues, 3 
sets of balls and much more paid 
$3,600 sell for $2,500. Call: 373-1846. 


13° Cheviot Aluminum mags with tires, 
car sunroof, whale tail and front spoiler, 
all from a 1979 Pontiac Sunbird 
Hatchback. Call: 668-9010. 


1984 Bonair hardtop tent trailer, sleeps 
five, excellent condition, hardly used, 
asking $2,500 or b.o. Call: 1-705-944- 
5536. 


Large woods tent, 2 rooms, canvas. 
Call: 723-9911. 


2 Pair custom made antique gold lined 
drapes, adjustable hooks sizes width 
11'x7" length 8'x9", width 7°x6" length 
8x9" $50. Call: 725-8250. 


Two Cannon electric downriggers, 48” 
boom swivel bases, auto, stop C/W, two 
Shimano level wined reels and rods 
$800 firm. Call: 579-9927. 


1982 Toyota Tercel 4 speed manual, 
certified, 4 cylinder, excellent condition 
89,225 k.m., asking $1,595. Call: 725- 
3348. 


Car top carrier $50, Sleshinger golf 
clubs, men’s $150, interior doors new 
$15. Call: 576-0990. 


Two very good tires E78-14 $35, steel 
enamel laundry tubs with faucet $15. 
Call: 576-0446. 


One 13 inch Beagle $100, black, white 
and brown, runs rabbits, six months old. 
Call: 623-7930. 


Building lot, 3/4 acres near Norwood, all 
permits, available, ready to build on, 
hardwood, $19,900. Call: 1-705-778- 
2262. 


1977 18' Doral boat 10 mercury o/board, 
rebuilt 1990, north trail trailer, o/board, 
bracket, canvas/trailer cover, good 
condition, $8 500 or b.o. Call: 668-4039. 


1984 Acadian 4 door, auto, tow new 
tires, muffler, am/fm cassette, 107,000 
k.m. $1,400 or b.o. Call: 723-7260. 


Canoe square stern fiberglass $250. 
Call: 436-0396. 


1980 Cadillac Eldorado Biaritz, loaded, 
new tires, brakes, exhaust, $3,500 or 
b.o. Call: 571-2380. 


1973 CB 305 Honda, $250 or b.o., 3 
wheel Kawasaki $800, 90° wide 
snowmobile trailer $450, folding cedar 
lawn chairs $75/each. Call: 725-0095. 


Box liner inside $200, 8' truck cap $100, 
Arctic Ct Cheetah touring $6,000 firm, 
wood stoves $100 - $200. Call: 579- 
3633. 


Snowmobile trailer, 12’ by 8', tandem 
anle, light weight, galvanized bed, 
$1,075. Call: 428-0145. 


1989 Dodge Leisure camper van, every 
possible option, owner driven, low 
mileage, new condition, see this one 
before you buy. Call: 416-966-4580. 


Sliding windows, 4-panes of glass plus 
tracks and hardware, 4 years (56°x36") 
(32°x36") (68°x36") (26"x28") Boy's 
roller skates size 7 $25. Call: 579-1961. 


Cobourg, 2.12 acres estate building lot, 
drilled well/services, permits available, 
minutes from Highway 401 and golf, 
$129,900, prestigious area. Call: 416- 
723-2072 atter 7:00 p.m. Herman. 


Tinted slider rear windows for truck, 
kero-sun, 36 heater, good condition 
$175, outboard motor controls $45, 
three stone crocks. Call: 571-1384. 


1989 Vendette 4-stroke Go-Kart $1,100, 
1989 Kali-Kart 2-stroke Go-Kart $2,000 
form, extras both race ready. Call: 723- 
8735 or 839-6417. 


Two nurses uniforms, one lab coat, size 
7, a8 good as new $30, four 45 gallon 
drums, good condition $40. Call: 728- 
6165 or 985-0184. 


Washing machine, central vacuum, 
canisters, three dressers, student desk, 
weight bench, Chevrolet 305, V8, 
engine with crawe cam, etc. Call: 433- 
2933 after 4:00 p.m. 


1973 Gibson electric guitar, rare L6S 
deluxe model, solid maple body, natural 
finish, excellent condition, modified 
slightly, indudes case $500. Call: 576- 
3891. 


1981 Honda 900 CB fairing Hondaline 
saddle bags, back rest, shaft, drive, air, 
shocks, 48,100 k.m., cruise $950 as is 
or $1,200 certified. Call: 416-786-2518. 


Waterfront Cottage, Mazinaw Lake (Bon 
Echo), cozy, older 3 bedroom, 
furnished, boat and trailer included 
$84,700. Call: 728-7727. 


Electric lawn mower, kitchen table and 4 
chairs, aluminum door, windows, tires 
$14. Call: 725-7768. 


16 H.P. Snowblower, Mastercraft, 
chains, excellent condition $1,000, IBM 
electric typewriter $200. Call: 723-6899. 


1982 Firenza Olds, good solid car, 
assorted radiators, automatic trans, 
motor for Chevette, low k.m., gas tanks, 
alternators. Call: 725-7249. 


1985 Honda motorcycle, 1,000 cc., 
Interceptor, 8,950 k.m., $2,500. Call: 
655-8060. 


Gold gab $25, green rug 9'x9' $35, 
chesterfield (Sectional) $30. Call: 725- 
6483. 


G.M. H.E.1. distributor $85, Rochester 
quadrajet for 1981 Chev., 4 barrel intake 
for 1979 Chev., $35. Call: 434-8384. 


Aluminum storm door/frame brown 
33"x82", wooden door/frame hardware 
81 1/2°34", wooden door 32°x80 1/4°, 
suitable for cottage, sliding window 
glass, all sizes $1/each. Call: 576-4634. 


12' fiberglass Trillium travel trailer, 
propane stove and fridge, excellent 
condition $2,300. Call: 623-4654. 


1981 Chev. Malibu Classic, good 
condition, certified, asking $1,600. Call: 
728-1436 after 4:00 p.m. 


Bobcaygeon - Pigeon Lake, sell or will 
consider trade for home in Oshawa or 
surrounding area, beautiful bungalow, 
all amenities. Call: 1-705-738-5421 after 
6:00 p.m. 


1985 Camaro Sport Coupe, V6, auto, 
new tires, brakes, exhaust, shocks, 
paint, radio, good condition, certified 
$4,995 or b.o. Call: 725-5783. 


Cedar posts plants, any size $ and up. 
Call: 725-1698. 


1982 Pontiac Grand Prix, good 
condition, asking $1,500. Call: 434- 
5669. 


100 Acres Central Manitoulin Island, 
fronts on maintained year-round paved 
road, excellent hunting, gravel, timber, 
hydro, telephone avail., $50,400. Call: 
436-2209. 


Rentax 35 mm., M.E. Camera 50 mm., 
1.7 lens, also M.E. Power Winder, 
2xtele. convertor, auto zoom 3000 
Thyristor flash. Call: 985-8594, 


28' Owens, can be used to charter, will 
trade for small boat, motor & trailer will 
consider all trades $6,500 value. Call: 
436-3209. 


1981 Pontiac Catalina, loaded, oiled 
yearly, no holes certified $995, or any 
offer, Westinghouse electric all over 
$95, or b.o. Call: 1-705-277-2975. 


8 Camper, fits 1/2 ton, sleeps 4, fridge, 
stove, sink, furnace $1,000 or b.o. Call: 
416-885-7776. 


1989 Premiere fiberglass motorhome, 
42,000 k.m., generator, air, awning, 
fridge, stove microwave, bath, loaded 
$45,000, Raleigh men's & ladies’ 5- 
speed bicycles $75/pair. Call: 623-4920. 


Bikes over hundred different models, big 
or small, 35 mm. cameras Olympus, 
Minolta at 783 Kings St., East, Oshawa. 


THE OSHAWORKER 


53 


1986 27° Roya Classic motor home, 
duel fuel and A/C, am/fm, microwave, 
full bath, oak cupboards, 40,000 k.m. 
$35,000 firm. Call: 416-723-6472. 


Haliburton Highlands, new summer 
home, outside finished in pine, 760 sq. 
ft., 200 amp service, picturesque, 6 
acres, 600 ft. frontage, Hwy. 121, 
$69,900. Call: 416-723-7021. 


Pair of steel belted all-season radial 
tires, size P185-R13, will fit Sunbird, 
asking $35 or b.o. Call: 723-5396. 


China cabinets, solid wood, medium 
dark colour, glass, shelves, upper, 
lower, lights, 2 years old 28x18x72", 
$400 each. Call: 725-3978. 


Kenmore air conditioner, 6,000 B.T.U., 
use two summers, good condition $300. 
Call: 728-9168. 


Variety dishes, plush bath sets, scatter 
mats, stereo set 2 speakers, 4 sets 
house windows and screens. Call: 725- 
5306. 


Top quality dark brown aluminum storm 
door, ‘eft-side opening, like new, less 
than one year old, $100. Call: 668-6578. 


Traditional 2 piece living room suite, 
blue and dust rose, excellent condition 
$650, bedroom dressers. Call: 435- 
3406. 


Reese Insta-Hitch tt, max gross trailer, 
weight 3,500 Ibs., max gross tounge 
weight 300 Ibs., fit min vans 1985 to 
1991, $85. Call: 576-3079. 


24° 5th Wheel fully equipped with 
awning, hot and cold running water, 
furnace, fridge, stove, etc., excellent 
condition. Cail: 576-8654. 


1987 Buick Lesaber, V6, p/s, p/b, a/c, 
blue, loaded, am/fm, 4 door, 60,000 
miles, $9,300 no GST. Call: 576-1914. 


Exhaust $80 and gas tank for full size 
G.M. CAR $50, small kitchen table and 
two chairs $100. Call: 576-6799. 


1949 Fargo Pick-up, short box, flat 
head, six cyl., asking $1,100 or best 
offer, Call: 623-0734. 


15' Glenelle trailer, sleeps 4, fumace, 3- 
way fridge, 2-piece bath, stove, radio, 
awning, excellent condition $3,400. Call: 
683-4177. 


Must sell, never used, 40 piece Royal 
Albert “Cottage Garden” dinner service, 
28 extra pieces, including completer set 
$800, complete. Call: 725-3195. 


Double brass headboard, coffee table, 
brass/giass coffee table, large 
wood/glass round kitchen table, 30” pine 
double dresser unfinished. Cail: 579- 
0951. 


One Blauplunkt Seattle am/fm stereo, 
in-dash auto-reverse cassette player 
and radio set, good condition, $50. Call: 
723-1895. 


Colorado blue spruce, white spruce 
trees, 30 gallon galvanized pressure 
system tank. Call: 416-983-5396. 


1984 Camero Z28, loaded, 87,000 k.m., 
woman driven, never drove in winter, 
asking $8,900 or b.o. Call: 705-277- 
2280 or 705-324-6532. 
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Older wood stove and pipes, Xmas tree, 
25 cup coffee pot, 1 horse gasoline 
motor, console stereo. Call: 1-705-793- 
2218. 


Free - One working average size 
freezer, white, just haul out. Call: 725- 
0777. 


RENT 


Block splitter, will deliver to job site, has 
hydro lift for extra heavy blocks. Call: 
983-9703. 


Newly renovated large 3-bedroom 
apartment in house, 202 Ritson Road 
S., $800/month. Call: 571-4007 Mike or 
623-6932 Tim. 


2-Bedroom cottage, Lake Ontario 
Stoney Point, Presquille Brighton, sandy 
beach, hot water, good fishing, rent by 
month or season. Call: 728-8868. 


1-Bedroom mobile home in Bradenton, 
Florida, available any time, by week or 
month, central location. Call: 434-8107. 


Housekeeping cottage, clean lake, 
clean fish, sandy for swimming. Call: 
725-0222. 


Furnished rooms, clean, quiet, share 
kitchen, bath, laundry, parking, close to 
north plant, $65 and up per week. Call: 
571-4325. 


3-Bedroom cottage at Balsam Lake, 1 
hour 15 min., north of Oshawa, all 
facilities included, reasonable rates, for 
more information. Call; 416-571-1195 or 
weekends 705-438-3764. 


Pontypool, 6 room house, large yard, 
firsviast $875/monthly and utilities for 
Sept. 1st. Call: 1-705-277-2327. 


2-Bedroom house $750 monthly plus 
utilities, no appliances. Call: 579-3633. 


Largo Florida, mobile home, 2-bedroom, 
1 1/2 bath, laundry facilities. Call: 725- 
5117. 


Mobile home, Putna Gorda, Fort Myers 
area, adult park with all facilities, lovely 
park, pool, etc. Call: 434-2991. 


Lovely 3-bedroom family cottage, all 
conveniences, on Baptiste Lake near 
Bancroft, use of a canoe, available part 
of August. Call: 416-725-0419. 


3 Bedroom private cottage, 12° 
aluminum boat’ included, all 
conveniences, safe swimming, 


Haliburton area. Call: 576-9590. 


Large 3-bedroom house to share, close 
to G.M. south, $375/monthly, inclusive, 
parking, laundry, cable, etc., first and 
last. Call: 571-4119 any time. 


House, large very clean 4-bedroom, 2-3 
piece bathroom, quiet north Oshawa 
area, $875 plus utilities. Call: 434-8955 
or 430-1664. 


Clean quiet rooms $100 per week. Cali: 
576-0660. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 686-2366. 


Tool & Die 
Party & Social Get Together 


Tartan Tavern, Rossland Plaza Wilson & Rossland Road, Oshawa 


June 11, 1991,- 4:00 p.m. 
Sandwiches, cheese & crackers, pickle tray & hors d'euvres $15.00 per person 


To present retirees & members on lay-off: 
You are invited to attend this function to congratulate new retirees and renew old aquaintances from the 
Tool & Die organization with G.M.C. Your attendance would be appreciated in order to make this a successful 


evening. 


Are you coping with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. Call: 576-7661. 


WANTED 


One hay wagon or undercarriage, any 
shape. Call: 725-2046. 


Acadian or Chevette, 1986/87 4-door 
auto, must be clean with low k.m. Call: 
725-5151. 


Antique glass, preferably Can. pressed, 
phone anytime, leave short message 
and phone no., will return all calls. Call: 
416-728-7191. 


Ride needed to G.M. from Orono, Shift 
#2, plant #1. Call: 983-8284, 


Full-size child car seat in excellent 
condition. Call: 725-3087 after 6:00 p.m. 


Large size goalie chest protector and 


shoulder pads, men's. Call: 434-5250. 


If you would like to attend, would you please contact one of the following by May 26, 1991: 


Clare Hutcheon 
Pete Chryk 
Don Pringle 
John Grills 
Eugen Weber 
Al Hynes 

Tool Crib 


1990 - 1991 Retirees 


E. Bowden 
W. Drews 
D. Crilly 
J. Rudka 


S. Young 

J. Cartwright 
A. Gunther 
G. Wilkinson 


Work 
644-7575 
644-5649 
644-5649 
*973729 
*978002 
644-7575 
644-6028 


Home 

728-0136 
728-0333 
436-5313 


433-8084 


T. Gehmair 
D. Gibson 
G. Killens 
W. Hubner 


THE OSHAWORKER 


54 


1-800-268-7124 (Pager #3729) 
1-800-268-7124 (Pager #8002) 
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CAWS TCA 
CANADA 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Third class postage paid in cash at Ottawa, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


M00197 


Library Oshawa Public 
65 Bagot St 


Oshawa Ont L1H 1iN2 


